CITY OF NAPLES

TERMINATED
EMPLOYEE

NAME MARCENO, CARMINE
O.

EOD 11/01/1999

TERM DATE |08/02/2000




SEPARATION REPORT 0CT 20 mng
HUMAN i o0 JRCES
(———— I MAecalo Soc. Sec. No. 3
an_ﬁLLafﬁgL -~ PAmol-
PART | RESIGNATION
(To be Completed by Employee)

HEREBY, I“~~~‘~Qd” for the following reason:

—To _ Relocate coth (amily
%%

The eflectve date of my resignation is:

fo the address you kisted in 1, above.
PART PROPERTY/EQUIPMENT CLEARANCE
(To be Completed by Empiloyee's Supervisor)
The alove named employee has tumed in:
City identification Card i

u-wmmmmuom.mnmm if any:

Aummumms_—hmmwm.

m m‘ MNata Qlanady




-w ' HKECEIVED

CITY OF NAPLES
EFFECTIVE DATE
080200
SOCIAL SECURITY NUMBER “MM“M
Rl o MARCENO, CARMINE
PRESENT DIVISION .
POLICE OFFICER PESD PATROL
TYPE OF ACTION: (A
Working Out of Class: Position: Reason:
Dates: Total Hours:
Has Employee Met the 40 Hour WOC Requirement? [ Yes J No
mlwﬁm
"ACTION FROM ~ 10
POSITION TITLE
DEPARTMENT/DIVISION
WORKWEEK HOURS
"PAY (Annual / Hourly)
STATUS (Reguiar / Prohationary) ~ PROBATIONARY TERMINATION
OTHER

mmumnammumnmmm

A 2"““-5.-‘* Qs = W2sCad)




OCT-30-2000 01:16° FROM: : 94344864 Ty
VL1 - 31 -MM0 Y P! . .u..ra. o s

TO WHROM IT MAY CONCERN;
Lca-cuwwmmmmm

muum;nm.mnmmmm
mm-mmnnmmmmmnn
MHANK YOU.

SINCERELY,

CARMINE D. MARCENO




Medical Center

Gragoy € Leachwss | Client Name: City of Naples
Specimen ID No & or SS#: 11B, 093824
Do rer Name: Carmine Marceso
Collection Site: Advanced Medical Center

Jarmes R Groentoe Mo Faar®
Collection Date: 12/12/02

Reason for test: Prc-employment

Laboeratory: DSI

1 ce tify 1 have cxamined the above named donor's drug screea results to
the rest of my knowledge. This drug screea was collected, processed and
saslyzed in accordance with the requirements set forth by the State of
Florida Drug Free Weorkplace standards, specifically S9A-24.001 through
Acvanced Meccal Comer inc | 24.009, by policies of: City of Naples

Sub:.tances incladed ia test profile: Amphetamines, Cannabinoids, Cocaine,
Opites, PCP, Barbiturates, Beazodiazepines, Methaqualone

’ D Date: 12/13/02

Gregory E. Leach, M.D.

Carddy Brown ss

2171 Pe Ridge Road

Tt 239 566 600 MRC copy received: 12/12/02

Fax 239 568 1508
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Revision Date /98 (M7, 487)




" PRS20U04 or MarLEs @® 10
Termunated Deduction Information 12:07:28

Bploue® ¢+ « o6 s 6 0w : MARCENO, CARMINE 0
Deduction code . . . « «+ : GN GUN

Date last received . . . . ¢ 8/18/00

RO o ¢ ¢ o6 v na} 24.00 00 *
PErCentage . . « « ¢ ¢ o : .000 .000 *
Maximum per check . . . . ¢ .00 .00 *
Maxirum per year . . . « o ¢ .00 .00 *
Maximum to be taken . . . ¢ 609.50

Amount taken to date . . . ¢ 456.00

Amount in arrears . . . . 3 .00

SROEt @00 ¢ « s s o v 5 50 0/00/00

Bl QOB ¢ « s « o 5 5 80 H 0/00/00

Reference number . . . « + ¢

PRioEitY « o ¢+ o 4 5 4 8 s : 30

BRERED . & & o sl e w e I=Inactive
Effective date . . . . . . s 12/07/99

Press Entar to coatinue.
Pi=gxit Fi2=Cancel

186+9243 *
1869243 *
186+9243 *
609+5000 °

: 456+0000 ~
\s}obouu L]




CITYOFNAPLES
REQUESTFORLEAVEOF ABSENCEWITHOUTPAY

DISAPPROVED
) APPROVED
DISAPPROVED
APPROV AL REQUIRED FOR 1SCALENDARDAYS ORMORE:
p v ' + LBeccten, 5 Jetfro
) APPROVED oo
[0 DISAPPROVED 7

G&MQ‘-:)\WW
Whete Humaa Resouries Canary: Department (Payrall), Pk Employee (Afer Approval)
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Lori Burke

have
by




r
w:a m:m 13




B IDTPW WY iww e

-——-—-————-o.—-—--—-———_—-—_——_




7@
e T
= 125

v

ECECEEQLELEEES
| i3y A




FETIDTWW WTIOY NPESD ID=941 434 479S PO1/03

L sl

& Emergency Services Departmem
mnnmmmmmnmz

~.

FAX COVER SHEET

PAGES (PLUS COVER m:_z_

FAXBY . ANY PROBLEMS CALL 434.

e ——










) |
has alreaay Sxpended the initial
training Tesources in Baking hig fully trained ang

OPerating ag an officer. He hag not been ab3e to
obtain hig law c.tm Certificate from the
State ang now mugt attend mulr 120 hours of
Schooling, This Schooling is spreaa over about 3190
weeks. lovtubouhlu..muhooloahum

and
certification within 99 days thig leave would allow
4

Thank you for cmtdortng this reqQquest.



Linda Bevarg
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CITYOFNAPLES 3 2000
mmmnamWHﬂObTrAY
HUM. . PEZDUACES

} mployee: Mdd“-m&ﬂn*h This request must be received
and approved thirty (30) days prior te beginning leave, when forseeable.

NAME SOC SEC # ___ . . -

POSTTION TITLE summvisor LT Shangbucy

LEAVE REQUEST REASON(S) (If for FMLLA, supporting documentation must be provided)

LEAVE REQUEST PERIOD mﬂ__’ __lQQ___G)
roraL woums__ 4+ O m_%h_ __ngaju_

(Date)

Do you particapste in group health insurance? Do you participate in group life insurance” yes no
lbm—b~Mh~~~~.w yes no

PLEASE REFER TO [NE CITY PERSONNEL POLICIES  PROCEDURES MANUAL OR CONTACT YOUR SUPERVISOR, OR HUMAN
RESOURCES, POR INFORMATION REGARDING LEAVE ¢ ABSENCE, CONTINUATION OF INSURANCE(S)., AND TO ARRANGE FOR

0 Cone o 4 ehah

2-
A9 APrROVED -ﬁ-ﬂ’—
[ DISAPPROVED Comments
N —— 3y S

Date
) DISAPPROVED Comments -

APPROVAL REQUIRED FOR 1S CALENDAR DAYS OR MORE:

O arrrovin m.w Date
[ DISAPPROVED Comments
O APPROVED Tty Manager's Signature Date
[ DISAPPROVED Comments

Date Processed by Department .

Date Processed by Human Resources

ONO4-24 (ON-13), Revised W98
White Human Resowrces. Camary Departmest (Pay/oll). Pk Esnployee (Afer Approval)
[ —




® & RECEIVED

CITYOFNAPLES MARA 1 2000
REQUESTFORLEAVEOFABSENCEWITHOUTPAY
RESOURCES

Empleyee: Please real all instructions on reverse side prior to completing form. This request must be received
and appreved thirty (30) days prior te beginning leave, when forseeable.

nave _CACMINE  MARCEND SOC SEC.# _oe o A,
mmwlﬂ pvision __ (2% |
mmzm supErvisor _ LT, ﬁ' a "&Lt;l

LEAVE REQUEST mghmmmm“um);

AM AM
LEAVE REQUEST PERIOD: FROM:____ 1YYy (D TO ___2300
(Hour) (Hour)
TOTAL HouRs: @475 A Mﬂ}.ﬂn_ m_d}.hﬁu_
)
Do you participste in group health insuwrance? yes o Do you participate in group life insurance? yes no

Do yo . want 1o continue participstion in the group plans while on leave? yes no

mmnmmmmnmmummmmmm
SOURCE, mmmmm.mwmwmmmmm

APPROVAL REQUIRED FOR 1S CALENDAR DAYS OR MORE:

0O arrroVED Tuman Resources Director's Signature Date
) DISAPPROVED Comments:
O APPROVED Tty Manager's Signature Date
[ DISAPPROVED Comments'
Date Processed by Department: ____
Date Processed by Human Resources:

ON-O4 24 (ON- 111 Raviesd 104
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to use this procedure to report
the individual may discuss his or her

that he or she has been treated in an unfair

report the incident immediately to the Human Resources Director of

ol incidents of discriminatory harassment.
believes that he or she has experienced discriminatory harassment or
harsssment, or who believes
s) that his/hertheir behavior, actions and/or
bMMu Human Resources.

-.mumuumm.wnmmm
"'"'3:

w

A ~

guidelines of the public

to conduct a full and fair

ummmmu
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@’ m_—/'
YOUR NAME (SIGNED)
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1.

BLUEWIBBON CUSTOMER SERWICE
VIDEO TRAINING

What are the "A," "B," "C"s of Blue Ribbon Customer Service? (circle one)
a) Always, Be, Careful.
b) Aways, Be, Courteous.

Acknowledge, Be able to anticipate, Close with a warm greeting.

Ask questions, Be responsible, Call back your customer.

mm hmed Mmﬂngb.h F o | Judgi

a ' " , Fearing, controlling, and ng.

b; Controlling, Impulsive, Behavioral, Ruoo:?:g Hostility, and Judgmental.

© Spontaneous, Adaptive, Defiant, Controlling, Nurturing and Reasoning.

d) Guilt, Hostility, Complacency, Rebellion, Automatic Functioning, and Naturai.

. Statement: My customers are always external customers. (True o@

Customers expect 4 kinds of which include: Friendly, Caring Service; Flexibility;
Problem solving and recovery. Faise)

Are City expected to tolerate verbal abuse when speaking to irate customers?
(True

ﬁmm\mmm«mmnyommmrmmmw.mmubmm
customer within: (circle one)

b) 8 hours
c) 4 hours
d) 2 hours

The Five Steps of Recovery are: (circle one)

0 A go‘l:w‘w Ruum?‘ Pr:bbm Ru;.:r?:h : m" g .gd oot r'
b) Apologize, ) b in ng, and Promise the World.
c) Transfer Calls, Notify Your Supervisor, Take a Message, Tell Your Co-workers, and Go

Home.
(@) Apologize, Acknowledge Emotions, Explore Options, Keep Your Promises, and Follow-up.

Which of the following is a reason to apologize during recovery? (circle one)
a) To caim the customer down.

b) To diffuse anger.

c) To take control.

d) To sincerely apologize on behalf of the City.

@ All of the above.

. What are the 3 frames of reference in the Value System? (circle one)

) My way or the highway, no way, and your way. Q,o
(ﬁ)Thowcylmn.momyoumlt.undthamynis. é\ &
c) The right way, the wrong way, and your supervisor's way. ) AN &
d) None of the above. Q?" N\



ns.nmwnunmm.lmumwmj_mm.

14, mMyoudoln*douMMprmdonhdd? (circle one)

———————

17. m?wwmmm “The City of Naples, through a Pro cductive
and O¢d mmmumuw Qu-\ily — services to
its CmglegCh and Chien  customers.

10.0RCSFW¢W“MWM|¢“M
m__}g_m&dﬂﬂmwﬁm.

19. WMm-deSFM.@aFm)

20. mdnmhmmdwmv(mo«m

b) wmmbu'memwmmmomthmm

PRINT YOUR NAME: Cormine Maxeno «S{ pepr. Nafes[ 0

SIGN YOUR NAME: C’&vﬁ/ DATE: \2- 094

—

THANK YOU!

i



Prepared 11/09/9%, 10:28:19 Employee Information Report Page |
Program PRE40L
City of Naples

............ STATUS IBFPORMATIONR -coc-cmesesccccconsnnoncccs cecovsosas

Position number Authorized - 11204 POLICE OFFICER Next review date - 11/01/00
Actual - 11204 POLICE OFFICER Next review type - PR PROBATIONARY
Status - PB PROBATIONARY Pay freguency - BI BIWEEKLY Dp/Dv/Act - 1120521 Elm/Obj - shift -
Grade - POL Step - 01 Hourly rate - 13.4558 Shift 2 rate - Scheduled hours code - PO POL OFF/SGT
Shift rate - Premium rate -
Overtime rate (FLSA) -
Start overtime when Hours exceed - 41.25 Overtime type code - OTOVERTIME STRAIGHT

100.000 001-1120-521.10-20

‘-..n Splits -- Percent Account number
........................ GEMNMERAL P sssssssssssssssssesssessstsasssssoreneeeT

Employee number - Full name -
Addrescs - 7528 OLEANDER GATE DR Phone number - 941-5140659 Sex - M Marital status - S SINGLE
NAPLES FL 3410%
Date of birth - 4/30/72 Date of hire - 11/01/99 Anniversary date - 11/01/9% State of birth -
Hourly or salaried - H Full time/part/temp - F Exempt from overtime - N
............................................ SEDICADL ITRPORBATEOE ----ccecemsccccssssnrmnssossosnsssnssnsoes
Date of last physical - 0/00/00 Height - 0,00° Weight - Lbs Blood type - Disability code -
w' no».—...'“m.ll ARC : !»nrmhnps - PARENT Phone number - 516-8211743 Other number - -
2. TONI JO MURRELL Relation - BROTHER/SISTER Phone number - 516-8210219 Other number -
...................................... NISCELLANEBOUS IBFPORMATION -----occcsmmmmmscssscmmmmsosommmomnsnnss
Workers compensation - 7720 POLICEOFFICER &D Retirement plan - Retirement positiom -
ﬁno‘-.-l:— EEO function - 04 POLICE PROTECTION EEO category - 04 PROTECT/SRVCS
tion - College credits - U.S. citizen - ¥ Limited english - N Veteran - N
Privers license type - License numbeyi - Expiration date - 0/00/00
Location for paycheck Sequencing - Salary incentive rank - Entry date - 0/00/00
............................................ ACCRUAL IBPORBAT RGN sesccccccccccccccssssansanctssssessmansmoosnee.
Date Dat»
COMP TIME W’ — ’u»w owo SICK LEAVE Mn\-H' I me”wwﬂwo

VACATION VAC o/00/00




Prepared 11/09/99, 10:28:19
Program PRS40L
City of Naples

Employee Information Report

ADDITIONAL PAY

INFORMATION

Pay code - BN BONUS Amount - Percent -
Status ACTIVE Maximum r check - Max imum r NOOn -

Maximum to be paid - g‘“ﬂ. © date -
Pay code - IP INCENTIVE PAY POLICE/FIRE Amount - Percent -
Status - ACTIVE Maximum per check - Maximum per ~‘on -

Maximum to be paid Amount paid to date -
Pay code - XP HOLIDAY BONUS POLICE Amount - 21.65 Percent -
Status - ACTIVE Max1mum r check - Max imum T N‘.-. .

Maximum to be paid - Amount id to date -

.......................................... W INFORMATION
A.B.T. code - PP PENSION-POLICE Amount Percent - 3.000
Status - ACTIVE Priority - 10 Maximum r check - Maximum r year -
Maximum to be taken - Amount to date -

................................................. TAX INFORMATION

Tax code - FD FEDERAL WITHHOLDING
Status - ACTIVE Additional amount

Tax code - MC MEDICARE
Status - ACTIVE Additional amount

Tax code - 88 FICA
Status - ACTIVE Additional amount

llllllllllllllllllllllllllllllllllllll

Benefit Code - G# GE Emp

Status - ACTIVE
Benefit - H2 HEALTH-S
L e

Maximum per check -

Benefit Code - LI LIFE POLICE/FIRE
Maximum per check -

Status - ACTIVE

per check -

Tax Jmn»olan“GE on.nl.-- S SINGLE
T Riaiesonl perLSEIR"
T Riaic ot RS

Amount - 6.24

Amount - 87.42

Amount -

PEDUCTION INFORMATION
Deduction code - LI LIFE SUPP 1X -
Priority - -
’3‘«% Date last taken - 0/00/00 mnﬂ'ﬁ-
ion code - L2 LIFE SUPP 2X -
ity - 30 -
B i e e B
BENEFIT INFORNATION
Maximum per year -
Maximum per year -

Maximum per year -

Percentage -
Percentage

Percentage -

R e vear

g Date last received -

Date last received -

0
End date - 0

Dependents -
Priority - 3

Dependents -
Priority - 2

Dependents -

Priority - 1

year - End date
to date -

Start date

End date

0/00
0

0/00
4

0/00
0

Start date -

o/00/00

- 0/00/00 End date -

Start date -
End date -

Start date -

o/00/00

End date -

Start date - 0/0
End date - 0/00/0
Start date - 0/0
End date - 0/00/0
Start date - 0/0
End date - 0/00/0
Start date -

|||||||||||||||||||||||||||||||||||||||||||||||




prepared 11
Projram PRS
Ccity of Nap

genefit Code - MC TAX-
Status - ACTIVE

/09,99, 10:28:19
40L
les

penefit Code - SS TAX-FICA

status - ACTIVE

Net Yy
Additional pay BN .gh-

Tax records -

Adjustments - PP ing-vo-..nnl

1P INCENTIVE
XP HOLIDAY BONUS

A3
g
¢

ss FICA

Deductions - L1 LI

Benef

its -

MEDICARE
Maximum per check -

Maximum pe

_WORKERS COMP
sStatus - ACTIVE Maximum per check -

’IO:I.NO

ERELESE
.

TO
M-T-D
.00
.00
.00
.00
.00

.00
.00

hea:atet et

nl‘O'I’duOl

Percentage -

pate last
6.200

percentage

imum per year -
DATE

Q-T-D
.00
.00
.00

33283383383838

Date

percentage -
pate last received -

nl‘OII’.—.uOI

received -

ast rece ived -

start date - 0
o\oo\oc u:oohno. 4}

start date -
0/00/00 End date -

o\o\o
o\oc\oo
Start date - o\oo\oo
0/00/00 End date - 0/00/00
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» CITY OF NAPLES

HUMAN RESOURCES DEPARTMENT
EMPLOYEE ORIENTATION CHECKLIST

Carmine Marcens

PERSONNEL POLICIES & PROCEDURES MANUAL
COMPENSATION PLAN
PROBATION PERIOD/PERFORMANCE APPRAISAL
wv‘oo
Hoiday. Vacauon, Sick. Funeral, Jury Duty. Personal
GRIEVANCE PROCEDURE
TUITION REIMBURSEMENT
W4 & 19 Forms®
INSURANCE:
Health. CODRA, Denal & Vision
Section 123
Life ' Accrdental Death & Drsmemberment
Life (Supplemental)**
LTD (General Pension)*
Flexible Spending Dependent Care Accts
City Retirement Plan
General. Police. Fire

POSITION: _ [0l o licer™

START DATE: _AOV | 1979

o,

NANAN

L ARRKNRRN

OTHER RETIREMENT SAVINGS PLANS (Voluntary )

City Supplemental Retirement Plan (General)

Tax Deferved Savings (ICMA, PEBSCO, VALIC)**
BLOODBORNE PATHOGENS® (if applicable)
NOTICE OF OUTSIDE EMPLOYMENT**
COMPUTER PURCHASE PLAN
STORM SHUTTER PURCHASE PLAN
OATH*: General Oath of Office

Police/Fire Oath of Office
Police Officer Code of Ethics

EMPLOYEE GUIDEBOOK/SAFETY
HARASSMENT/DISCRIMINATION POLICY*
EMPLOYEE DRUG & ALCONOL TESTING POLICY*®
SMOKE-FREE WORKPLACE POLICY**
WORKPLACE VIOLENCE POLICY**
EMPLOYEE ASSISTANCE PROGRAM®®
BLOOD BANK'WELLNESS** C
DIRECT DEPOSIT®* s
CREDIT UNION®* J :
BLUE RIBBON CUSTOMER SERVICL**

P )

a=

| heredy MW“MMMMIU!Wforkmb‘ucmofmcmmmamlxpmmd\o
me. (Note: liems which are marked with an asterik “*" are discussed on initial day of hire ltems marked as “**" are provided on the
mitial hire day and discussed in detail at follow-up orientation with remaining items).

. 1

Nav i, 091 £5 1-1-9%
Employee Signature Date Orientation By Date
“FOR HUMAN RESOURCES USE
AnnuslHourly Rate Pay Plan/Grade Union Hours
CITY IDENTIFICATION CARD:*
taie Cotor: DK Brownigye cotor: Hacel 4 5'¢" Badge No.(PO): 5 &f




LAW ENFORCEMENT CODE OF ETHICS

AsaLaw Elfmm,qmmuwmmmmm

dmnmhm*m&on&lﬁumﬁuum.dh
peacerul against violence or disorder, and 10 respect the Constitutional rights of all men to liberty, equality

lﬂmthw--—-ﬁnmmmmhmuaw,

| held 50 long as [ am true to the ethics of the
and ideals, mmunqmm.hm

Given nder my hand this V9 o N vamoy 1o "R

hLQIM;.. m‘-'(f"ﬂ)

C'lyequluPolia-d!mySm

A




EMPLOYEE
OATH OF OFFICE

I solemnly swear that I will support the Constitution and will
obcythehmofmeUniwdSmaandmcSmc of Florida;
ﬁmlwm,inall:upem.obwveﬂ\eptovisionsofmc
cnmmo:umofmcmom.ples, and will
f.imfunyaimmmofrouczomcm

Coimee  Mergno

_@.&PL/
Signature

Lt

Vo
Tara Norman . 4 y
CITY CLERK %‘é/ S - Neopites




CITY OF NAPLES

OATH

__.beinlemmoyed by or an officer ofthe City

“1 (e Vprend

of Naples and 2 recipient of public funds, as such employee Of officer, do hereby solemnly

smammulwﬂlmmuc@m

of the United States and of the State of

Florida”

. STATE OF FLORIDA
| COUNTY OF

| The ing instrument was ore
| AD‘O:EWQ—-MN
produced\ . as '

! .

\

‘ Notary Publi Name(printed,
Title and Senal Number

| e
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NATION POLICY

CITY OF NAPLES
HARASSMENT/DISCRIMI




with my other “IW‘.'“ .&M&Mdm
and mm.ﬂ' Yme my status changes -
( 191721
FOR DEPARTMENT USE ONLY

nmwwmmwmmwwv
nvn.mmnnm;)mr

APPROVAL.

Yes No Supervisor's Signature

Yes No Dwision Manager's Signature
D Department Director's Signature

CN-D4-18 (CNOT) rened 197 |abyniscorms\outsde




—

PEACETIME EMERGENCY PLAN
INFORMATION QUESTIONNAIRE

Department: Division:
Name Larmee Macens
Address i
Social Security No. -
Employment Date
Date of Birth 04-3092
Telephone Number -
oﬁmmm.cwom
LieonuChumEMorumm
Blood Type
Emergency Notification:
Name
Address
Home Phone # =179
Alternate # o Jo ) -0al
Rohﬁomhip

Outdoor (Clear Roadway)
Chain Saw

Heavy Equipment Operator (Front End Loader, Dump Truck, etc)
Type of Heavy Equipment:

Assist in Emergency Operation Center (Food Prep, Phone, Errands)

. Other (Please List)

Have you misplaced your City Identification Card and need a replacement?
O'yn.mﬂumnmnnﬂnmnmmhumwt)

Employee %ﬂun Department Director Signature

MW




HUMAN RESOURCES DEPARTMENT

October 28, 1699

- -
......

D ot 8:30 start date for

FACSIMILE (941) 434-4804 TELEPHONE (941) 4344670 SUNCOM 9744670
735 EIGHTH STREET, SOUTH * NAPLES, FLORIDA 34102 6796




Based Upon
Based Upon
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POSIMON Tme: _ Police Officer

DEPARTMENT: _P.E.S.D,

— — O
".“““""""""""-h.mv

Number of grace
mh’”.“.




Prepared 7/27/00 , crry & oL

ersonnel Action Form .

PAF number : 2646
Action type: MISCE
Effective . 8/04/00
Reason for :

Name : MARCENO CARMINE
Addr .

FL :
Date of Birth: 4/30/72 Ethnic: B Sex: M Marital status: s
Employee status. pp Hire date: 11/01/99 Pay freq: BI
Review type: PR Next review: 11/01/00 Project :

Drivers License
: B Exp date: 4/30/0s

EEO category:
EEO function:
Worker's comp :

Position : POLICE OFFICER Number: 11204 EEO category:
Dp/Dv/Act: 11 20 521 PESD/POLICE OPE Rate: 13.4558 EEO function:
OT Exempt: N Grd/stp: POL/ 1 Salary: 28,863.00

Distribution: 100.000

PLEASE DEDUCT FOP UNION DUES FROM My PAYCHECK AT A BIWEEKLY 8/04/00
RATE OF $10.5¢ EFFECTIVE IMMEDIATELY. YOuU.
MARCENO

DIV DIR

DEPT DIR LITTLE, SUSAN 5  7/2¢/00
HR PAYROLL 3




prepared 7/20/00 CcITY OF NAPLES
'Ouonnol Action Form ‘
PAF number : 2646

A ion type: MISCELLANEOUS ot 26 7000

RECEIVED

gffective 8/04/00
peason for : Huwﬁh..;__ CES

Name : MARCENO CARMINE

Addr : EmpH :
FL

pate of Birth: 4/30/72 gthnic: B Sex: M Marital status:
gEmployee status: PB Hire date: 11/01/99 pay freq:
Review type: PR Next review: 11/01/00 project:

Drivers License
Type: E : . 4/30/05

EEO category:
EEO function:
Grd/stp: 2 00 Worker's comp:

Current:
Position @ POLICE OFFICER : EEO category: 04
pp/Dv/Act: 11 20 521 PESD/POLICE OPE 13.4558 gEEO function: 04

oT Exempt: N Grd/stp: pOL/ 1 salary: 28,363.00 Worker's comp: 7720

pistribution:

HR PAYROLL




Prepared 11/29/99 City of Naples
‘cr-ormel Action Form ’

-
PAF riumber 1804 RECEIVED Q/
Action type: MISCELLANEOUS
Effective : 12/10/99 DEC 01 1269
Reason for :
'\L.LS

Name : MARCENO CARMINE SSN:
Add: : Emp# :
FL
Date of Birth: 4/30/72 Ethnic: B Sex: M Marital status: 8
Employee status: PB Hire date: 11/01/99 Pay freq: BI

Review type: PR Next review: 11/01/00 Project:

Drivers License

Proposed:
Josition : s EEO category:

Dp/Dv/Act :  : EEO function:
OT Exempt : : : . Worker's comp:

Current:
Position : POLICE OFFICER Number: 11204 EEO category:
Dp/Dv/Act: 11 20 521 PESD/POLICE OPE Rate: 13.4558 EEO function:
OT Exempt: N Grd/stp: POL/ 1 Salary: 28,863.00

Distribution:

12/10/99

Available for rehire ?

DIV DIR

DEPT DIR

HR PAYROLL




PR7S3U03 . City of Naples . 11/29/

a9

e Miscellaneocus Information 17:13:
39

Personnel action
BIPIOYES . . ¢ « ¢ s ¢ + o+ @ *ARCENO, CARMINE O
Info type

Description

PAYROLL DEDUCTION TO REPAY CITY FOR GUN PURCHASED FOR THE
EMPLOYEE. GUN IS A 40 CALIBRE GLOCK/SERIAL NUMBER DQT987U
PAYROLL DEDUCTION TO CONSIST OF 25 BIWEEKLY PAYMENTS AT
$24.00 AND ONE FINAL PAYMENT OF$9.50.

TOTAL COST IS $609.50.




State of Florida

Department of Law Enforcement
Criminal Justice Information Services

Awards this certificate to

FOLE

As evidence of the successful completion of

FCIC Certification

Given this the 0§ dayof Jyty
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COMPLETION OF FTO PEASE (1) RVALUATION

oaTE: (" 20-95

SIGNIFICANT WEAKNESSES: Ane o8scvc0

CONTINUED ON NEXT PAGE




o

Supervisor's Signature




00 v @B vv OB
uu@uu%uu

e e P e e

4
4
4
4
4
4
4
4
s
«
@
4
4
4
4
4
a
4
é
.
‘
4
4
4
4
4

@unuuuuuunu%n
Mau&.unu@-o@-uuuu

?
?

Y G Y GY w9

DL R RV IV PV RV RV RV P R pr prpr prpr gy

behavier with

performance of the week. Comment on m:l

ie comment ie

roqu
I2 ctrainee fails to respond to PEASE:

reference to the scale below.
Ared for ratings of °1° eor

ASSICINENT OR REASON FOR NO SVALUATION

STANDARDS
Ceecwcceccoam=

:..i :'f m”
’ l ! ) %amrmu:.m/mm

m 3 DEPT. POLICIES/PROCIDURES

26.
) 2.
] 2e.

| .
) 0.
) 1.

VERBAL /WRITTEN/SINULATED TESTING
FIELD PERFORMANCE

KNOWLEDGE: CRININAL STATUTES
VERBAL/WRITTEN/SINULATED TESTING
FIELD PERFORMANCE

RNOWLEDGE: CITY ORDINANCES
VERBAL/WRITTEN/SINULATED TESTING
PIELD PERFORMANCE

RADIO: APPROPRIATE USE COORS/PROCEOURE
RADIO: LISTENS AND COMPRENENDS
RADIO: ARTICULATION OF TRANSMISSIONS

wE CITIZENS IN GENTRAL
WITH ETHNIC/CULTURAL/SOCIAL GROUPS
WITH OTMER OEPARTMENT MEMBERS

Total Minutes of Remedial Training Today (Note Specific Remedial Plane)

et e e TS







:
1
2

o0 & b & > e
eon 8. "e e X
oe o6 e o &
dd W9 9 dd w99
nen snen emen  ReS ——
=t e P —tes OwS
—en  mem  Gmen  Gmen SRS
e GEES GOND SsEn CEES
— —— — — —

uu&uu oy wv

) 3
1 3
;) 8.3
A Y
;] 6.3
) 3
;) 7.2
) 3
) 8.3
) 1

X

dguuudguuu
50005050005&30000048

uuuuuuuuuuuonu@l’u
cewOeueeReRRERERRReS

%t she s S o o

u—unnnuvvununuwvnﬂﬂv
........OO..........
eeee¢eeedeéedded¢¢de
__-_~_-~—__—-——_———

(gdauvdguuu

et
-

Total Minutes ot Remedial Trainl {Note specitic Remedial Plane)







DAILY OBSERVATION REPORT

REFPORT 0t

m#mm%m%

. ——— ————

cntnl-untnll.unnlulu-unrpunu-un.cctlluuu Comment on WATCE:

'™ uu@nuw
naun“uu

54 00 00 B0 0 0 B0 B0 B0 00 00 B0 B0 B0 B0 8 B0 B0 B0 B0

MY v, - LY C T

“UHUUU.UUUU

& &0 &0 > >
KR B0 e e e

.o...ooOp;».Gp.o.o*)

1R

Y WY HdY Y99 w9

(PR RV PRV IR RV VRV Y. RV RV RV RV RV RF PV IV I ]

AARK x%o¥

with reference to the scale below.

3
ired for rat ¢ *1° or —
trilace fails te 'respond to PEASE: | O

|
i

;
:

30. WITH IT-!CICUI.NI“!M GCROUPS
31. WITH OTHER DEPARTMENT MEMBERS

tYotal Minutes of Remedial Training Today (Note Specific Remedial Plane)







E
:
z
&
W

’

L

Comment on WATCE:

ASSICIEENT OR REASON POR NO EVALUATION

If crainee fails to respond to PEASE:

actery pecformance of the week

epecific comment is required for ratings of °1° eor

Rate chserved behavier with reference to the scale below.

sament on the aset and least satist
s Dut a
® bonx Af
:raining, cheek "N.R.T.” box and comment.
mml
LEVEL
>1 2 3 <> 8§ ¢ 7
) 1.2 23 9

WATING INSTRUCTIONS:
2. o.g' e,

10T ACCIPTABLE
3Y FTO PROGRAM

3TANDARDS

1. GENERAL APPLARANCT

....’.
t )

n.0.
]

s 6 7

DEPT. POLICIES/PROCEDURES
VERBAL/WRITTEN/SINULATED TESTING

s e i}

VERBAL /WR:TTEN/SINULATED TESTING
FIELD PERI ORMANCE

s e 7 b1

VERBAL/WRITTEN/SINULATED TESTING

FIELD PERFORMANCE
7. KNOWLEDGE:

REEEE

VERBAL/WRITTEN/SINULATED TESTING

s et

CODES OF CRIMINAL PROCIDURE

VERBAL/WRITTEN/SINULATED TESTING

REREE

4
4

;10.338,9
t ) 1 2

STRESS CONDITIONS
ARTICULATION OF TRANSMISSIONS

PIELD PERFORMANCE: NONSTRESS CONDITIONS
PIELD PERFORMANCE:

INVESTIGATIVE SKILL
RADIO: APPROPRIATE USE COORS/PROCEDURE

10. DRIVING SKILL: MOODERATE/RIGH STRESS
11. ORIENTATION/RESPONSE TINE TO CALLS

12. ROUTINE FORMS: ACCURACY/COMPLETENESS
‘13. REPORT WRITING: ORGANIZATION/DETAILS
14. REPORT WRITING: GRAMMAR/SPELLING/NEAT
1S. REPORT WRITING: APPROPRIATE TIME USED
24. CONTROL OF CONTLICT: PNYSICAL CONTROL
2S. PROBLEM SOLVING/DECISION MAKING

19. INTERVIEW/INTERROGATION SKILL
20. SELFP-INITIATED FIELD ACTIVITY
:g. OFFICER SAFETY: SUSPECTS/PRISONERS

21. OFFICER SAFETY:
27. RADIO: LISTENS AND COMPRENENDS

16.
17.
18.

TN CENERAL

WITH CITIZENS

3O. WITH ETHMNIC/CULTURAL/SOCIAL GROUPS

31, WITH OTMER DEPARTMENT MEMBERS

Xox YWy YY¥X

LU LU TN NN

®00400¢~444®0404444

c@dl))’)))’l))!))&
3’0383!3311333!2.82

Mttt ittt ittt i it

.o.nooa.L-o.-l.oo.o..o
COHMNMIARITFEOOD NN
Mttt AN NN~

(Note Specific Remedial Plans)

Total Minutes of Remedial Training Today




'—m.mmum.

y ¢

‘s




DAILY OBSERVATION REPORT
REPORT #t

WATING INSTRUCTIONS: Rate ebeerved behavior with refersnce to the scale below.

:sament on the sset and least satisfactory pecformance of the week. Cosment on WATCE:
wny behavier wish, but a specific comment is required for ratings of °1° eor

‘7. Cheek «0." bom Af obsasved. If trainee fails to respond to PEASE:
:raining, eheeck “W.R.T.° !

PESEAL arrrananc
% or rmug:“m/m PROGRAM

J. ATTITUDE TOWARD THE

% s  DEPT. POLICIES/PROCEDURES

VERBAL /WRITTEIN/SINULATED TESTING
PIELD PERFORMANCE

$. KNOWLEDGE: CRININAL STATUTES
VERBAL/WRITTEN/SINULATED TESTING
FIELD PERFORMANCE

6. KRNOWLEDGE: CITY ORDINANCES
VERBAL /WRITTEN/SINULATED TESTING
PIELD PERFORMANCE

7. KNOMLEDGE: TRAFFIC CODRS

___--____
e M e e pepe
&6 &6 26 20
PR e B e Ve
o 00 0 o e
W DY A N9 99
B ——

22. OFFICER SAFETY: SUSPECTS/PRISONERS
CONTROL OF CONTLICT: VOICE COMMAND

24. CONTROL OF CONTLICT: PWNYSICAL CONTROL

2S. PROBLEM SOLVING/DECISION MAKING

26. RANIO: APPROPRIAIE USE COOES/PROCEDURE

27. RALIO: LISTENS AFD COMPRERENDS

28. RADIO: ARTICULATION OF TRANSMNISSIONS

”. WITH CITIZENS IN GENERAL

)
] 30. WITH ETHNIC/CULTURAL/SOCIAL GROUPS
] 31. WITH OTMER DEPARTMENT MEMBERS

|
|
]
]
)
|
|
|
|
|
|
|
|
)
J
l
|
)
|
)

0 et Bt Dt P P Db Dt Db Pt Db Dt o Bt Oud P Db Db Pt P
[SESENEVEVEVENENR N SRV VR VEN N VY S EVE LN N ¥
uuuuuuuuouuuuuuuguuu
b.bbbbogbbbbepbobbbb
NN NRRRRRRRRRRRRRRR®
L Y L Y Y Y Y Y LYY YL IY)
[P RVRVRVRY VRV RVRVEVEL RVRV RV RV RV RU RN PV RV

OO ARN AXAX %X K AK

Total Minutes of Remedial Training Today (Note Specific Remedial Plans)




Al

R .

ER'S SIGNATURE

.'....Q......................................'............O....'....'..
' asuscIne 2. VBE UETS AS APPRCPRATE | Tens ABS @R
-::mm o RPORY FACTS. AVOID CONCLVBONS ¢ CONBOGR YOUR AUD DeCt
I — 0. OUCE PALUNG SAAuAA. TC v oo FENCT




DALYO.IHN‘“ONII’OIT
REPORT 0t .

ol T BT B Wo%

Rate cbserved pehavior wish reference to the scale below. -
and least satisfastory pe of the wveek. Comment on WATCE:
ific comment i required for ratings of °1° or

3¢ tczainee fails to respond toO PEASE:

m:“!ummnm

Qommammmmm——
¥.0. N.R.T. MPREABANCE
{ 1 1. GENERAL APPEARANCE

. un:orrnwuczrﬁuﬂvrunum
I.Mtﬂﬂwlﬂnﬂiﬂllu {

EF=s==nn D”R.NKK“I"I‘“MBS
vnuuunuznmunauuuvnnmn
FIELD PERFORMANCE

$. KNOWLEDGE: CRININAL STATUTES
vu-nmnnnaununxunﬂuﬂus

FIELD

6. RNOWLEDGE: ORDINANCES
'Uﬂﬂd.ﬂﬂﬂlﬂﬂ.ﬂﬂ'ﬂﬂﬂﬂﬂ
PFIELD PERFORMANCE
KNOWLEDGE: TRAFPIC COODES

e M M e Ee
T L ue ™ we
en BN a8 ae we
e a0 06 o 0o
d N9 99 dd w99

3 4
3 ¢

&> ¢
3 4

3 4

3 ¢

3 4
4

3 &

3 4

FpRpps——— L

19.

22.

23.

4.

2s.

26.

27. COMPRERENDS

28. RADIO: ARTICULATION OF TRANSNISSIONS

7 !e. WITH CITIZENS
7

GENERAL
] 0. WITH mxclcvl.nmnocxu GROUPS
¢ { ] 31. WITH OTMER OEPARTMENT MEMBERS

. ole * .
uunvv-nunvuﬂﬂupﬂﬂnku
u“ﬂ“““ﬂﬂﬂ“ﬁ”l””.”“.”

S-S - L

N~ @0@00%000.0&000009

(e

------..-u-.-
ooooooooo.ooo.oo....
eeeeeeeeedédedeoddﬂd

-

2
Total Minutes of Remedial Tralining Today (Note Specitlic Remedial Plane)




SIEAGEANT'S SIGRATORE

-y
' aouBCEnt o CONBOGR YOUR AUDBNC!
SOV PIRS O anC |




DAILY OBSERVATION REPORT

.
R M P e e

B0 0t 0 D0 B0 1t B0 B0 00 00 B0 o o Pt 00 b b B B o

we e O9 v W@
ve QB ve 08 v

QD 00 00 00 00 80 00 05 00 00 00 00 00 00 08 00 00 O B0

Rate ebserved behavior with reference to the scale below.
isfastory performance of the week. Comment on WATCE: | 3
ifiec comment is required for ratings of °1° or —

I£ ctrainee fails to respond to PEASE: A

(PR SRR VTOY - YU PIVTTOReY s TN

%WMMMIMM
J. ATTITUDE TOWARD THE JOB

%l DEPT. POLICIES/PROCEDURES

VERBAL/WRITTEIN/SINULATED TESTING
PIELD PERFORMANCE

$. KNOWLEDGE: CRIMINAL STATUTES
VERBAL/WRITTEN/SINULATED TESTING
PIELD PERFORMANCE

6. RNOWLEDGE: CITY ORDINANCES
VERBAL /WRITTEN/SINULATED TESTING
FIELD PERFORMANCE

7. KNOMLEDGE: TRAFFIC CODES

8. FKNOWLEDGE: CODES OF CRININAL PROCEDURE
VERBAL/WRITTEN/SINULATED TESTING
FIELD PERFORMANCE

&b &0 20 22 »e
e e o8 B ve
e o0 &0 o o0
Y N9 Y N9 99
—— —— — e —

OFFICER SAFETY: /PRT
CONTROL OF CONTLICT: VOICE COMMAND
CONTROL OF CONTLICT: PNYSICAL CONTROL
PROBLEN SOLVING/DECISION MAKING
RADIO: APPROPRIATE USE CODRS/PROCEDURE
RADIO: LISTENS AND COMPRENENDS

28. RADIO: ARTICULATION OF TRANSMISSIONS

m:us IN GENTRAL

$
3 = JO. WITH ETMNIC/CULTURAL/SOCIAL GROUPS
] 7 )

C XV R N R N N RN N N NN N T Y NN
L Y Y T L L Iy
NNNNGNYNNNYINNINININ NN

L L Y L

31. WITH OTHMER OEPARTMENT MEMBERS

Minutes of Remedial Training Today (Note Specific Remedial Plane)




I LEAST SATISFACTORY AREA OF PERFORMANCE OF
SPECIFIC INCIDENT WNICE JUSTIFIES THE

WP IRVt
Al

3 SERGEANT'S SIGRATORE

FTO COMMANDER'S SIGNATURE

0.'0.0...o.o-...0..0.......0.0'...0..0.0.0......0'.0'..0..'.c.o....-.......oooooo.oo.o."'
! omd SYAGLACER ) Treng MO0 WRA
INPOIN YIRS AT QVOTES
“TIQUE PTRe Onae anC ¢




DALY OBSERVATION REPORT
RZPORT M o

WTING INSTRUCTIONS: Rate ebserved behavier with reference to the scale below. prem—
:.—-n-m-.tﬂm.uulmpnom of the week. Cosmment on WATCE: 2
y pehavier wish, but a specific eemmant is required for ratings of *1*® eor —
‘9%, Cheek 0.° bex Af met ebeerved. If traines fails to respond to PEASE: d
.raining, check *g.R.T.” box and eomment. —
RATING SCALE ASSIGIDEENT OR REASON FOR NO SVALUATION

1
10T ACCIPTABLE SUPERIOR BY |
3Y 7TO PROGRAM ACCEPTABLE 770 PROGRAM
STANDARDS LEVEL STANDARDS
conassssad ) 2 3 <= s ¢ P e n

'c.o .-'-to w 1

(,1.1334001|1|1x.mnm (
{ ]11!3 l‘?%‘( | ’.morrmmmlmm(
{ ]3183 s ¢ { | 3.Amm3mmm {

RMOVLERGR
%t "XNOWLEDGE: DEPT. POLICIES/PROCIDURES
) .1 @3 ¢ 5 67 { ‘ ‘ ‘ VERBAL/WRITTEIN/SINULATID TESTING
) 1 23 4 8 &7 (¥x : PIELD W et
) 5.3 2 3 & 8 ¢ 7 t‘; i ! VERBAL/WRITTEN/SINULATED TESTING {
' $ 535 ¢ B [ :-an.luls CITY ORDINANCES (
] 6.3 2 3 4 s 6 7 ‘; ‘ i ‘ VERBAL/WRITTEN/SINULATED TESTING {
) 1 23 &4 8 & 7 (x ) nmnn.mﬂ . {
)] 7.1 2 & « 8 6 ‘ ‘ ‘ ‘ VERBAL/WRITTEN/SINULATED TESTING {
) 1 2 « 85 & . FIELD S
) 8.2 2 3 & 8 ¢ 7 {k‘ ’ ) VERBAL/WRITTEN/SINULATED TESTING {
) 1 23 & 8 67 (Xx ) F1ELD {
( 9. 2 3 8 & Muxu.- NORMAL CONDITIONS {
{ xo.¢ 3 4 8 & 10. DRIVING SKILL: MOOERATE/BIGH STRESS {
{ al. é e 8 617 11. ORIENTATION TINE TO CALLS {
t 3:: e ::: u'wmu;.msﬂncn/ s |
% ) 14. 1 ; 3 : : : :: REPORT WRITING: SPELLING/NEAT |
E :: § s 67 16. PITLD PERFORMANCE: CONDITIONS {
{ n.xc;)g : ::; izmm:mumm {
: 8. 1 . GATIVE SKILL
: 19.1 2 3 4 8 &9 ; 19. INTEAVIEW/INTERROGATION SKILL {
':=.§§=(§=:; X 33, orricza sarETY . }
» . |
% 22:1 2 3 s 6 7 (F 22. OFPICER SAFETY: SUSPECTS /PRISONERS {
j23.1 2 3 & 8 ¢ 7 I * 23, CONTROL OF CONFLICT: VOICE CONMAND {
{ 124.3 2 3 & $ 6 7 (X 24. CONTROL OF CONFLICT: PNYSICAL cowtRot |
{ 128.1 12 4 5 6 7 ([x 35. PROBLEN SOLVING/DECISION NAKING {
©ya2e. 1 2 « 85 &7 ] 26. RADIO: TR USE COOES/PROCEDURE |
127.1 2 4 8 67 ) ] 27. RADIO: LISTENS AND s {
) 20. 1 2 @ 5 & ) ] 28. RADIO: ARTICULATION OF TRANSMISSIONS {
j29.1 2 ) sa 2t it ) !! wITH emlxnu IN GENERAL {
})%.1 2 2 s ¢ 7 ( ) 1 30w ETHMNIC/CULTURAL/SOCIAL GROUPS {
1 Nn.1 2 ) s 6 7 ( 1 (L ) %N M OTMER OEPARTMENT NEMBERS {

Total Minutes of Remedial training Today (Note specific Remedial Plane)



THE olivais AL,
DOCIMENTATION OF PERPORMANCE AND COMENTS!

NARRATIVE CONTINUATION FORM.

iy P

______———-——_'___
7TO COMMANDER'S SIGNATURE




llﬂuﬂmutwouuounohnau
¢ cthe week. on
coqu for catings of “1* er
3¢ tsainee fails to gespond tO

lﬂ“...ﬂﬂllﬂuﬂlﬂllﬂlﬂ&ﬂﬂﬂ~

"qagannncwlmnuuxrﬁunornnnm

3. ATTITUDE TOWARD THE JOB

%l DEPT. POLICIES/PROCEDURES
'UﬂﬂJﬂufﬂmﬂnﬂUﬂﬂlﬂWﬂﬂl

STATUTES

he MM e Ee e
NN NN NN BN B
Y WY e e W
'Y B 1 o 56 b
e e e e Ve
e 00 & o &
dd N9 99 e w99
- SUSS Gnen Snen

21. AND s
38, RADIO: ARTICULATION OF TRANSNISSIONS

”. WITH CITIZENS IN

6 7 GENTRAL
¢ 7 } 3J0. WITH lTIIlCICULTUIALIlﬂc!AL GROUPS
L 2 ) . WITH OTHER OEPARTMENT MEMBERS

i
1
1
pA
1
1
.
.
3
1
. 1
)
1
R )
i
b
i
i
1
1

“Mﬂ““ﬂ““““ﬂ”““““““'”
uuuuuuuuuuuuuuuuuuuu
bbb.b..bbbbbbbb....b
-o-.n.uu..u...u.u..
.o..oooo.o.o..o‘..oo
eedqddiddd#dddddadde

PR |
2 3
2 )
Total Minutes of Remedial Training Today (Note specific Remedial Plane)

4




W .4

/

3 SERGEANT'S umﬂ 7TO COMMANDER'S SIGNATURE

.........0.....0..O....o...'O....Q..............o.....0.0'
2. VBL UUTS AD ASPROFRATE
..“mn“u-l . AU enct

o..—mmm




DAILY OBSERVATION REPORT

N ’ RST INITIAL

Rate cbserved behavior with reference to the scale belew.
least factory performance of the week. Comment on WATCE:
iec comment is required for ratings of °1° eor
gf trainee fails to respond to PEASE:

L Recawir oul OF TOWA/
PR rmuna

%&nxwmmmimm
3. ATTITUDE TOWARD THE JOB

Fq===L~h DEPT. POLICIES/PROCEDURES

VERBAL/WRITTEN/SINULATED TESTING
FIELD PERFORMANCE

$. KNOWLEDGE: CRININAL STATUTES
VERBAL/WRITTEN/SINULATED TESTING
PIELD PERFORMANCE

6. RNOWLEDGE: CITY ORDINANCES
VERBAL/WRITTEN/SINULATED TESTING
FIELD PERFORMANCE

7. KNOWLEDGE: TRAFFIC CODES

T

N M M e e
NN NN NN NN e
Y WY W e e
o0 &6 &6 o »»
"R BR Ve Ve Ve
O 0 00 o0 o
e WY NN N 9N
P T —

21.

23

24. CONTROL OF CONTLICT: PNYSICAL CONTROL
25. PROBLEM SOLVING/DECISION MAKING

26. RADIO: APPROPRIATE USE CODRS/PROCEDURE
27. RADIO: LISTENS AND COMPRINENDS

28. RADIO: ARTICULATION OF TRANSMISSIONS

“ 7 BT CitTiens In GENERAL

2 3 4 8 )
3 4 s { 11 30. WITH ETMNIC/CULTURAL/SOCIAL GROUPS
2 ) 4 s 6 { ) ¢ ] 31. VWITH OTHER OEPARTMENT MEMBERS

Total Minutes of Remadial Training Today (Note Specific Remedial Planes)

\--—-—---—-—-~——
ﬂﬂﬂ”ﬂh”““ﬂ””ﬂ."ﬂﬂ”ﬂ.‘
“N“Qﬂ“““““ﬂ”““““..”“
HUUU-UUUUU“UUUUUBUU“
LOOLLLLLLLLLLLLLIIMLMS
PR ARRRRARARNARERRNEN®
T oo ety
rprprprprsrprprprprp BYRVEFEY T L L L)







DAILY OBSERVATION REPORT

REPORT #: _____
’“M'm—m 'ﬁi gﬁ‘ Eu‘é. ;tu't INITIAL DO?# Iu‘ an"

ATING INSTRUCTIONS:
Smment on the aset and least
ay behavier wish, LY
7. Cheeck «0.° bon Af not
rl&lm. check ..o.o'o. box and

9T ACCIPTABLE

Y TTO PROGRAM ACCEPTABLE
LIVEL

y - satist £ £ the
Actory performance of ¢
nquuua--J:totupund

the scale below.
veek. Cosmment on
for ratings of °1° or
fails co respond to

behavior with reference to
WATCR:

3
oL

observed. If crainee
commant .

ASSICIOENT OR REZASON POR NO EVALUATION |

TANDARD S
i

i

2 3 <> § &

23 4« B

1.

S

¢ 3
&

4
4
4
L]
4
4
4
4
4
4

e "0 we ve ow
*oe a0 o0 aea LK
NN Y9 9w e R

!
1
i
1

« 1
i
1
1

« 1
i

““““QN““

L@

. ol
ﬂb.‘.‘”“.‘.‘.‘.‘h.‘.‘.‘.‘.‘.‘““”

000 0 e 0 0 e
uugmuuuuuuuuuuuuﬂguu

(A @..s.u@;oa;@.b.ouu@

CRruvevnnrnnnnenenen
..o-oooooo...ao.a...
NNNNNYNNGNINNINN YN

« 1 7
« 1 7
1 ?

—  TOtA&1 Minutes of Remedial

R.
N.R.T.
t

RN vraava

. ANCE OF FEEDBACK FTO/FTO PROGRAM
3. ATTITUDE TOWARD THE Jos

m. DEPT. POLICIES/ PROCIDURE S

VERBAL /WRITTEIN/SINULATID TESTING
FIELD PERFORMANCET

ORDINANCES
INULATED TESTING

7. KNOWLEDGE: tu"nxcmu —
VERBAL/WRITTEN INULATED TEST
FIELD PERFORMANCE

8. KNOWLEDGE: Q)::w::xmx::ocn
FIELD PERFORMANCET

XAAN WK XXX

USE COOES/PROCEDURE
RADIO: LISTENS AND COMPRENEND S
28. RADIO: ARTICULATION OF TRANSMISSIONS

g’. WITH CITIZENS IN GENERAL

30. WITH ETHNIC/CULTURAL/SOCIAL GROUPS
1. WITH OTMER DEPARTMENT MEMBERS

]
{ 1
{ !

Tralning Today (Note Specific Remedial Plane)




£ NOST SATISPACTORY AREA OF PERFORMANCE OF TEE DAY WAS IN CATEZcoRy wumsezn _f/[
SPECIFIC INCIDENT WNMICH JUSTIFIES TEE RATING IS:

I LEAST SATISPACTORY AREA OF PERFORMANCE OF TME DAY WAS IN CATZGORY Nuagr ¢
SPECIFIC INCIDENT WNMICE JUSTIFIES THE RATING IS:

Cizt o Dutddes, - Rechu [T Mbe 4aT YT Lenld Jhies ot CIr- 00U L A% CEs  KASCALOGE (A T0hs

o ol

s WRITE ANY FURTEER COISCENTS ON MARRATIVE CONT ON PORNM.

Th- #5y ; &

AINEE'S SICNATURL ‘S SIGNN
3 SEAGEANT'S SICNATURE ER'S SIGNATURE

oooooooooooooo L R R R R R D DL D DL D DL L A A L L R R L A
) Nwas ADY D

tomt ST AQLACENE
N NOIR VRRGAT™ QUOTES ¢ CONBOM YOUR AVDOeCT

TTGUL PR ORM ANC




DAILY OBSERVATION REPORT

REPORT &t ____
197
AL Ty R T, L

ATING INSTRUCTIONS: Rate cbserved behavior with reference to the scale below.
sament on the most and least satisfactory performance of the week. Comment on
ny i.h.vt.' !=u wish, i-t L o.-ctt&a c--nat is required for ratings of *1° or

«* box ebserved. If ctrainee fails to respond to
uuu' M *W.R.T." .- uﬂ comment .

OT ACCIPTABLE
Y ITO PROGRAM ACCEPTABLE

LzvEL
1 2 3 <> 8
APPEARANCE
1 23 « O ] 1. GENERAL APPEARANCE

% OF FIIDBACK m/m PRCGRAM

3. ATTITUDE TOWARD THEX JOB

%l DEPT. POLICIES/PROCEDURES

VERBAL/WRITTIN/SINULATED TESTING
FIELD PERFORMANCE

§. KNOWLEDGE: CRIMINAL STATUTES
VERBAL /WRITTEIN/SINULATED TESTING

CITY I

6. s ORDINANCES
mg-runmm TESTING
PIELD PERFORMANCE

7. KNOWLEDGE: TRAFTIC CODRS

/SINULATED TESTING

rIELD

8. KNOWLEDGE: CODES OF CRININAL PROCEDURE
VERBAL/WRITTEN/SIMULATED TESTING
FIELD PERFORMANCE

m::xu.- NORMAL CONDITIONS

/

REPORT WRITING: ORGANIZATION/DETAILS
REPORT WRITING: GRAMMAR/SPELILING/NEAT
REPORT WRITING: APPROPRIATE TIME USID
PIELD PERFORMANCE: NONSTRESS CONDITIONS
PIELD PERFORMANCE: STRESS CONDITIONS
INVESTIGATIVE SKILL
INTERVIEW/INTERROGATION SKILL
SELF-INITIATED FIELD ACTIVITY
OFFICER SAFETY: GENERAL
OFFICER SAFETY: SUSPECTS/PRISONERS
CONTROL OF CONTLICT: VOICE COMMAND
CONTROL OF CONTLICT: PHYSICAL CONTROL
PROBLEM SOLVING/DECISION MAKING

26. RADIO: APPROPRIATE USE COORS/PROCEDURE
RADIO: LISTENS AND COMPREINENDS

28. RADIO: ARTICULATION OF TRANSMISSIONS

CY

&b &0 20 2o &
VR Ve A8 e ue
O 20 00 o0 e
N WY Y N9 9

.« 3
i
3
i
i
i
1
1

.
p !

ARR AX ¥

L ol Sl o SR R S S S S S S T T T S
(N SRS AV N ENE VNV VE VEVEVE VE VY VEVE VY Y VY V)
uuguuuuuut@ouum'
@.Q‘bb..bb.»bbb@
L rrrrrm
CROPLRLRPRRRARRRRAES
NNNNNYNYNNYINNNNNY IS

BELATIONSRIPS
{ ) 29. WITH CITIZENS IN GENERAL
{ ] 30. WITH ETHNIC/CULTURAL/SOCIAL GROUPS
{ ] 31. WITH OTMER DEPARTMENT MEMBERS

'

Minutes of Remedial Training Today (Note Speclific Remedial Plane)




BN —sane COMES] NGRS
.2 v :
T _ust-Acstedle Mok
- mmu—mumﬂl oN PO

g glﬂl SIGNATURE

.oooooocoo.o'ooooooco.ooooo-oooo.o'ooo..oo.ooc-oooc sesseee
arsnIPTATL 3 Toama AW ERAL
AVEID CORCLVBOnS o.“mwﬂl
R o 00T FENCT



DAILY OBSERVATION REPORT
REPORT #:

ATING INSTRUCTIONS: Rate ebserved behavior with reference to the scale below.
sement on the most and least satisfactory performance of the wveek. Comment on WATCE: | ¥
ay behavior !:- wish, but a specific cesment is required for ratings of “1° or

7*. Check .0.°” bon Af mot obsesved. If trainee fails to respond to PEASE:
raining, check *N.R.T.° be= and ecmment.

RATING SCALE ASSIGIOGENT OR REASOM POR NO EVALUATION |
OT ACCIPTABLE SUIERIOR BY
Y FTO PROGRAM ACCIPTASLE FTO PROGRAN
TANDARDS LEVEL STANDARDS
p——1 2 3 < $§ 6 7 Cememenccccen= i R
®.0. NW.R.T. APPEARANCE :
) 1.2 23 &4 (e 7 () U ) 1. GINERAL APPEARANCE , {
] 2.1 2 3 s ¢ i ‘ t ) F] m‘"luct OF FIIDBACK FTO/FI0 PROGRAM |
] 3.2 2 3 s ¢ 7 { ] 3. ATTITUDE TOWARD THE JOB {

%l DEPT. POLICIES/PROCEDURES

] 4.2 Q 3 4 8 & ‘ ; { ‘ VERBAL/WRITTEN/SINULATED TESTING {
1 3 3 4 8 & FIELD PERFORMANCE {
$. KNOWLEDGE: CRININAL STATUTES

) 5.1 2 « 85 67 VERBAL/WRITTEN/SINULATED TESTING {
) 1 2 4« 5 &7 FIELD PERFORMANCE {

6. RNOWLEDGE: CITY ORDINANCES
] 6.1 2 3 s ¢ 17 VERBAL/WRITTEN/SINULATED TESTING {
1 - BB s & 7 FIELD PERFORMANCE {

7. KNOWLEDGE: TRAFTIC
] 7.1 2 4 8 67 l ‘ ‘ VERBAL/WRITTIN/SINULATED TESTING {
1 1 2 « 85 & FIELD

8. KNOWLEDGE: CODES OF CRININAL PROCEDURE
] 8.1 2 6 « S 67 ‘ l { ) VERBAL/WRITTEN/SINULATED TESTING {
) 1 2 e 85 6 ) FIELD PERFORMAN {

9.1 2 3 s 67 . SKILL: NORMAL CONDITIONS
% 0. 3 2 q $ 6 7 (x 10. SKILL: MODERATE/KIGH STRESS {
) 31.1 2 s 6 17 11. ORIENTATION/RESPONSE TINE TO CALLS {
) 12.1 2 s 6 7 12. ROUTINE FORMS: ACCURACY/COMPLETENESS {
] 13.1 2 3 s 67 K ‘13. REPORT WRITING: ORGANIZATION/DETAILS {
4.1 2 3 4 8 &7 14. REPORT WRITING: GRAMMAR/SPELLING/NEAT [
j15. 3 2 2 $ 6 7 (% 1S. REPORT WRITING: APPROPRIATE TIME USED |
] 16.3 2 3 s ¢ 7 16. PIELD PERFORMANCE: NONSTRESS CONDITIONS [
J12.13 2 3 s 6 7 (x 17. PIELD PERFORMANCE: STRESS CONDITIONS {
182 33 s 897 3. M’gmn SKILL (
)19.1 2 3 . 10N {
y20T 1 2 2 s & 7 [ 20. SELP-INITIATED FIELD ACTIVITY {
21,1 2 2 s ¢ 7 21. OPPICER SAFETY: GENERAL {

} 22:1 2 2 3 s & 7 232. OFPICER SAFETY: SUSPECTS/PRISONERS (
123.1 23 3 & § &7 23. CONTROL OF CONFLICT: VOICE CONMAND 1
) 24. 3 2 ) s ¢ 7 24. CONTROL OF CONFLICT: PNYSICAL COWNTROL |
) 25. 1 2 é s 6 7 25. PROBLEM SOLVING/DECISION MAKING {
) 26. 1 2 d s ¢ 7 { ] 26. RADIO: APPROPRIATE USE COOES/PROCEOURE {
18 5 8 s 6 7 { | 27. RADIO: LISTENS AND COMPRENENDS {
] 28. 1 2 3 s 6 ( ] 28. ARADIO: ARTICULATION OF TRANSMISSIONS {

BELATIONSRIPS
) 29.1 2 2 $ 6 7 ([ ) [ 1 29, VITH CITIZENS IN GENERAL {
) 30.1 2 ) s 6 7 ( ) ( ] 230. WITH ETMNIC/CULTURAL/SOCIAL GROUPS |
A5 5 3 S € 7 { 1 ( ] 31, VITH OTHER DEPARTNENT MEMAERS {

Total Minutes of Remedial Tralning Today (Note Specific Remedial Plane)




&4

DAY WAS IN CATIGORY NUMBER
s

Wmcwuf-
RATING IS

....-Q..........'...'.....
| ..t 9T AGORCENE
e pOIR VERSATM OUO' I3
LTigut PIRPORM anc {




\TING INSTRUCTIONS:

sament on the -ol.:n‘ least satisfactory performance of the week. Comment on WATCE: rd
wi Sl
.. e pox Af mot observed. 1If trainee fails to cespond to PEASE:

-aining, check *N.R.T." box and comment. LJ;

behavior
It SehaieT o

RATING SCALE ASSICIMNT OR REZASON FOR NO EVALUATION
y* ACCIPTABLE STPINION BT
. FT0 PROGRAM ACCIPTABLE FTO PROGRAN FTO- Y OFF
-ANDARDS LIVEL STANDARDS —M
consacsad ) 2 ) =& k] 7 G' e ST R.
.0. .R.T. APPRARANCE
y 5.0 88 ¢ HENGRSE % GINERAL APPEARANCT ‘
’m‘m v
) T 3 4 s 6 7 | ] { ] . ACCEPTANCE OF FEIDBACK FTO/FI0 PROGRAM |
| 333 ¢« s 2L ) 3. ATTITUDE TOWARD TET JOB :
ENOVYLERGR
4. RNOWLEDGE: DEPT. POLICIES/PROCEDURES
, .1 2 3 & 8 671 i i i VERBAL/WRITTEN/SINULATID TESTING (
] 1 33 4 s 617 |, D= e pod {
) s.1 2 3 4 8 &7 ‘ { ) VERSAL/WRLTTEN/SINULATED TISTING (
’ $ 39 & BN ! 4. KNOWLEDGE: CITY ORDINANCES :
) 6.1 2 3 4 8 &7 i ‘ { } VERBAL /WRITTIN/SINULATED TESTING (
| 1 23 4 5 &7 . FIELD PERTOROWCE {
' 4. FNOWLEDGE: CODES OF CRININAL PROCIDURE
| 8.1 2 3 4 S &7 l ¢ = VERBAL /WRITTEN/SINULATED TESTING (
) 1 2 3 4 s 6 7 ( (1 rigLd {
| 9.1 2 3 4 85 &7 - 'SRILL: NORMAL CONDITIONS (
1101 2 3 4 8 67 10. DRIVING SKILL: NODERATE/RIGH STRESS i
ju-1 23 :::; 3m:nnmwgr“ :
2.1 2 i : COMPLITINESS
1131 2 3 4 8 &7 33, REPORT WRITING: ORGANIZATION/DETAILS |
l14.1 2 3 4 8 &7 14, REPORT WRITING: GRAMMAR/SPELLING/NEAT [
115,21 2 3 4 8 67 38, REPORT WRITING: APPROPRIATE TINE USED |
16,1 2 3 4 s &7 13, PIELD PERFORMANCE: NONSTAESS CONDITIONS |
1 3% 3 3 : 3 : o » e Iwvesricative SKILL —1
: 91 23 4 8 &7 19, INTERVIEW/INTERROGATION SKILL ¢
j2001 23 4 383 o E
21,1 2 3 4 . o :
12281 2 3 4 8 &7 | 22. OFPICER SAYETY: SUSPECTS/PRISONERS {
123.1 2 3 4 8 &7 | 23, cowrmoL OF CONTLICT: VOICE [
124,01 2 3 4 8 &7 | 34, cowTmoL OF CONFLICT: PRYSICAL cowraol |
25,1 2 3 4 8 &7 | 35 PROBLEN SOLVING/DECISION WAKING {
] 26. R -8 .5 4 s 6 7 ) 26. RADIO: APPROPRIATE USE cnols[!aocanIl {
] 27. B 3 s ¢ 7 ) 27. RADIO: LISTENS AND COMPRENENDS {
] 28. = 4 s 6 ] 28. RADIO: ARTICULATION OF fIAlSKlSIxO" {
RELATIONSRIPS
199.3 83 ¢ 021118 L& WITH CITIZENS IN CENERAL (
I3 s FETE LS ] 30, WITH ETMNIC/CULTURAL/SOCIAL GROUPS {
13,1 23 4 s 620 ) 1 ) 31, WITH OTHER OEPARTMENT MEMBERS (

DAILY OBSERVATION REPORT
AEPORT #:

u%"%m—m W—M‘)‘_——— et w5

Rate cbserved behavior wish reference to the scale below.
put a specific comment is required for ratings of °*1° er

Total Minutes of Remedial Tralning Today (Note specific Remedial Plans)




I NOST SATISFACTORY AREA OF m«mwmxlumumn
SPECIFIC INCIDENT WNICH JUSTIFIES THE RATING IS: b

I LEAST SATISPACTORY AREA OF PERFORMANCE OF TME DAY WAS IN CATZICORY NUMBER
SPICIFIC INCIDENT WHICH JUSTIFIES THE RATING 1s:

DOCUMENTATION OF PERPORMANCE AND COMCENTS:
CATIGORY ¢

(D@A/#(‘/

AINEE'S SICNATURE

J SERCEANT'S SICNATURE

.0.'.......-.O.............I...............'.'.'.I'......"..'..'...-.............'.......
| omt ST AGUBCENT 1. VB UBTS A9 arvRErRATL 3 Tmac AGY @y
INEDIN VRASA T OUOTES O, APONT FALTE. AVOID CONCLUBOnS 0. CONBOTR YOUR ALDOeC T
IOV PR OnM anc 0. OUCE PALNG SAMMMAA. (TC 0. 00T Pa@eCTY




DA&YC“N!RVK“ON!EPORT
REPORT #:

"‘Wﬁ%m *-‘s ﬁ'i nm“ "“FIRST INITIAL DW# l.la%

\TING INSTRUCTIONS: Rate ebsesved behavior wizh reference to the scale below.

sament on the most and least satisfactory performance of the weeak. Comment on WATCE:
1y behavier z-u wish, but a specific cosment is required for ratings of “1* eor

1. check °N.0.° bex Af net obsecrved. If trainee fails to respond toO PEASE:
-aining, check *N.R.T.° box and ccmment.

RATING SCALE ASSIGIOMNT OR RZASON FOR NO EVALUAIION

7 <
N.0. N.R.T. APPRBARANCE
{ 1 [ 1 1. GENERAL APPEARANCE

®

3. ATTITUDE TOWARD THE JOB

4. KNOWLEDGE: DEPT. POLICIES/PROCIDURES

VERBAL/WRITTEN/SINULATID TESTING
rirp

§. EKNOWLEDGE: CRININAL STATUTES
VERBAL/WRITTEN/SINULATED TESTING
FIZLD PERFORMANCE

6. RNOWLEDGE: CITY ORDINANCES
VERSAL/WRITTEN/SINULATED TESTING
PIELD PERFORMANCE

! ‘ 2. ANCE OF FEIEDBACK ﬁwm PROGRAM

&>

7. RNOWLEDGE: TRAFFIC CODES
mmmnxmm TESTING

8. CODES OF CRIMINAL PROCEDURE

e e ue es G
s oo GB an o
GO MR e Be Be
00 00 G6 08 o8
G NN N9 NY 99
—— e e e e

PN MM M e e

10.

1.

13,

13.

1.

1s.

16.

17.

18.

19. INTERVIEW/

20. SELP-INITIATED FIELD ACTIVITY

21. OFPTICER SAFETY: GENERAL

22. OFFICER SAFETY: SUSPECTS/PRISONERS
23. CONTROL OF CONTLICT: VOICE COMMAND
24. CONTROL OF CONTLICT: PHYSICAL CONTROL
25. PROBLEM SOLVING/DECISION MAKING

26. RADIO! APPROPRIATE USE COOLS /PROCTOURE
27. RADIO: LISTENS AND COMPRINENDS

28. RADIO: ARTICULATION OF TRANSMISSIONS

XXXRY  AXR KRX

3,
8
3
4

0 B0 0 bt Bt B b B0 B B0 B0 B B B B B B B e
uuuu»uuuuuununuuuuuu
CUANVLVNARAVARRLRRARANAS
YT oo e e
jrprprprprerprprprprey SYEFEFEF B E D L L

@aasb%bogob.mo

BELATIONSHIPS
{ 29. WITH CITIZENS IN GENTRAL
( 30. WITH ETMNIC/CULTURAL/SOCIAL GROUPS
{ ] 31. WITH OTHER DEPARTNENT MENSERS

2 2
B @
S 9

Total Minutes of femedial Tralning Today (Note Specific Remedlial Plane)




£ MOST SATISFACTORY AREA OF PERFORMANCE OF THE DAY WAS IN CATECORY NUMBER
SPECIFIC INCIDENT WHICH JUSTIFIRES THE RATING IS:

£ LEAST SATISFACTORY ARIA OF PERFORMANCE OF TME DAY WAS IN CATICORY mnij
SPECIFIC INCIDENT WHICE JUSTIFIES THE RATING IS:

DOCUMENTATION OF PERFORMANCE AND COMCENTS:
CATICORY #

=105 ol ok A MGASRT
‘“I =~ . L

i WRITE ANTY FURTEER COMMENTS ON MARRATIVE CONT

VIN ATURE

) SERCEANT'S SICNATURE

!00........Q.........I.C'..'..'...."..........Q.....O.."..Q.'.........l......'..-.'..O..
fomt ST aGuCIN 3. VBL UTTS A arvROrRATL 3 Tmnc A D
SVOIR VEASAT™ QUOTES 0. APONY SACTS. AVTID CONCLUBONS ¢ CONBOON YOUR ALDONC I
TOVE PIRPORM anC 0. OHCR PALUNG TAAMMMAA, (TC 0. 20T mEicY




Completioa of FTO Phase (2) Evaluation

Trainee:_____Marceno, Carmine Date:__12-20-99
Progress: Behind Schedule X _On Schedule Ahead of Schedule

Significant Streagths: 'l‘hnemil-mcxcelkmmiudetowdthcpb. His
Mdmbbwmmonhismh@e.
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and criminal procedure. mummunummmsmk
Wdoﬁ-&wmmw«nmnuynemm«hew
instructed only a few times. Themi'srndiopmeedmsmvetygood.
Hehduy'cln.deochei\hhmiomwhlistmcbnly
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cib-h”dndmwm“mwmdhimmyw
talk. &hmmdﬂsb-mpeophumibhwhik
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Significant Weaknesses: mw“nmmmmmm

Mhhmm While he has a deficiency in this area of
hﬂhmdhvcylhbthnw-bktohcdevowdw

orientation/response

mmhmmmwﬁonm. With a map, some locations

are very difficult to locate. anbwitmmbmd.dnmmilmeduo

find different routes to reach them. Thtmmil-ltendmcytouuonly

dleoulolnloﬁdbelion.nch-CnyionM.whenimhemﬂhmd

of the city. He needs to practice finding alternate routes to locations. He is
newtothec'lyudisnilllem\inatlnrondmmesmdmighbomoods.md
his knowledge in this area has improved since the beginning of this phase.

Ofc Michael | OReilly #43 f-—/
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DAILY OBSERVATION REPORT

rerorT # 7 RRMNY
um%wm ¥10'S %%‘E FIRST INTTIAL  DOe d m: :E
ATING INSTRUCTIONS: Rate observed behavior with reference to the scale below.
sament on the most and least satisfactory performance of the week. Comment on WATCE:
1y behavier you wish, but a specific comment is required for ratings of °1° er —
7%, cCheck °*N.0." box Af mot observed. If trainee fails to respond to PEASE: :
saining, check *N.R.T.° box and comment. !
RATING SCALE ASSICHMENT OR REZASON POR NO EVALUATION
IT ACCIPTABLE SUPERIOR BY
; FTO PROGRAM ACCEPTABLE FT0 PROGRAM
TANDARDS LEIVEL STANDARDS
cemeem=> 1 2 3 <4> § 6 7 e. — ! R,
«0. N.R.T. APPEARANCE :
) 1.0 02 3 4 ® € 7 () 1 ) 1. CENERAL APPRARANCE (
) 2.1 2 3 & '801‘ }( ) 2. ANCE OF FIIDBACK FTO/TTO PROGRAM (
] 3.3 2 3 4 ¢ 17 { 1 3. ATTITUDE TOWARD TMX JoB {
4'. %ﬂ: t_::,v:i&ucxu/rwms
) 4.3 2 3 g s ¢ 7 2 TID TESTING t
} s -8 s 6 7 l ! l . W .y {
] 5.1 2 3 % s 6 7 ( l l ' SINULATED TESTING {
1 5 8 3 s 6 7 ( " - {
. 1] NANCES
] 6.1 2 3 4 8 & 7 M VERBAL /WRITTEN/SINULATED TESTING (
1 1 23 4 S &7 u ° PFIELD na{mwla . {
' 8. KNOWLEDGE: CODES OF CRININAL PROCEDURE
] 8.1 2 ® s ¢ 7 ‘ ' ; ‘ VERBAL/WRITTEN/SINULATED TESTING (
) 1 2 6) 4 8 ¢ FIELD PERFORMANCE {
] 9.1 2 3 4 S 67 Vr Mwﬂammmm {
j 0.1 2 23 & s 6 7 10. DRIVING SKILL: MODERATE/HIGH STRESS {
] 11. 1 ;* y ::; g.mwmnrum {
12. 1 « ROUTINE FORMS: ACCURACY/COMPLETENESS
; 13. 1 2 s ¢ 7 ‘23. REPORT WRITING: ORGANIZATION/DETAILS {
] 4.1 2 3 s 6 7 14. REPORT WRITING: GRAMMAR/SPELLING/NEAT |
) 15. 12 2 3 s 6 7 1S. REPORT WRITING: APPROPRIATE TIME USID |
] 16. 1 2 3 s 6 7 16. PITLD PERFORMANCE: NONSTAESS CONDITIONS |
] 1.1 2 2 s 6 17 17. PIELD PERFORMANCE: STRESS CONDITIONS [
j18.1 2 3 4 S & 7 F 18. INVESTIGATIVE SKILL {
j19.1 2 3 4 S & 7 19. INTERVIEW/INTERROGATION SKILL (
; :g : ; ; : : ; > :: uug:m'nm ACTIVITY {
j23: 1 3 3 $ ¢ 7 232. OFFPICER SAFETY: SUSPECTS/PRISONERS (
1 23.1 2 2 s ¢ 7 23. CONTROL OF CONFTLICT: VOICE CONMAND {
J24.1 2 3 4 S &7 24. CONTROL OF CONTLICT: PNYSICAL CONTROL |
j]25.1 2 3 4 S 61 o 2S. PROBLEM SOLVING/DECISION MAKING {
j26.1 2 3 & s ¢ 7 [ | 26. RADIO: APPROPRIATE USE COOES/PROCEOURE |
) 27.1 2 3 s 6 7 ( ] 27. RADIO: LISTENS AND COMPRENENDS {
j28. 1 2 @ s & 7 ( | 28. RADIO: ARTICULATION OF TRANSNISSIONS {
) BELATIONINIPS
129.1 2 3 @ s & 7 ( { ] 29. WITH CITIZENS IN GENERAL (
]%.1 2 3 4 7 { ] 30. WITH ETHMNIC/CULTURAL/SOCIAL GROUPS (
1 8. 5 0 3 4 89 6 71 | { ] 1. WITH OTMER DEPARTMENT MEMBERS (

Total Minutes of Remedial Training Today (Note Specific Remedial Plans)
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CITY OF NAPLES
FOR PAID LEAVE
(Tobooumbbdby Employee)
(Printor Type)
EW‘.M(M. First, mo- Initial) Date Received (Office Use Only)
NAZCNG | (atamine
5 - Divis
‘)l) \\«t_ Pf\‘\f\)\
TYPE OF LEAVE REQUESTED
. wul.m (] Compensatory Leave™ Dmimativo Leave
(7] Vacation Leave (] JuryDuty Leave (] Floating Holiday
) Funeral Leave [] Family & Medical (FMLA) =

(] Personal Leave®

DATES AND TIMES OF ABSENCE 3
LEAVE COMMENCED, OR WILL COMMENCE Jo ‘30 L -tV 59
—me —©se

LEAVE ENDED, OR WILL END {: 0o P, 2 1]

TOTAL HOURS REQUESTED" 3.5 47 : i"S)‘f

‘memnlm.
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| Owe: 2 fre ]

CN-O4-23 (CN-1T) Revised 195




DAILY OBSERVATION REPORT
REPORT #:

TAINEXZ'S LAST NAMZ, '!%E i!!;& g' F30°'S LAST m. 'IMS INITIAL EMPes Do\g.l

\TING INSTRUCTICNS: Rate obeserved bdehavior wish reference %o the scale belcw.
:ament on the most and least satisfactory performance of the week. Cscment on WATCN:
'y Behavior you wish, But a specific cecmment is required for ratings of °*1* er

. Check “N.O." Dox Af not observed. If ctrainee fails to respond to PEASE:
raining, check “N.R.T.° box and ccmment.

[u:m scare ASSICIOCINT OR RZASON POR NO CVALUATION

)T ACCIPTASLE SUPIRIOR BY
! TTO RROGRAM ACCIPTABLE IO PROGRAM
TANDARD LIV STANDARDS
concsced 2 3 <> 5 6§ 7 < _ 2
N.0. N.R.T. APPRARANCE :
] 3.12 3 &4 S 6 7 [ ) ( 1 1. GINERAL APPEARANCE (

AITITUDE -
2. ACCEIPTANCE OF FIIDBACK FTO/FI0 PROGRAM (
] 3. ATTITUDE TOWARD THT Jos t

~oa
4
Soo

W,
L
<~
o= o=
——

—

ENOWLEDRGR

4. KNOWLEDGE: DEPT. POLICIES/PROCIDURES

) VERBAL/WRITTIN/SINULATID TEST:

) FIELD PERFORMANCT

S. KNOWLEDGE: CRIMINAL STATUTES

) rmxm /WRITTEN/SINULATID TISTING

) PERFORMANCE

6. RNOWLEDGE: CITY ORDINANCES

{ VERBAL /WRITTEN/SINULATID TESTING
PERFORMANCE

]

]

Z

e e ——

rIZLD
7. KNOWLEDGE: TRAFFIC coogs
VERBAL /WRITTEN/SINULATED TEISTING
PERFORMANCE

.
f ). TIELD
8. KNOWLEDGE: CODES OF CRININAL PROCEDURE
;ruuumurnmnnwuwn1mnmw
ELD PERFORMANCE

[NEN) [NEN) NN v e
NN w9 9w y{a o

e M e e e
VW WY WY e ww
s 20 20 2o »s
BR Ve vl e =»
O e e o

LaXal o “” — ey —
e s e ey 4 =t oo e s

e e~

] 9.1 2 3 4 S 6 1 SKILL: NORMAL CONDITIONS (
J]10.1 2 3 4 S & 1 10. SKILL: MODERATE/HIGH STRISS {
J]11.313 2 3 4 S 6 7 11. ON/RESPONSE TIME TO CALLS (
J]12.1 2 3 4 S 6 1 12. PORMS: ACCURACY/COMPLETEINESS {
] 1.1 2 3 4 S ¢ ‘3. RE WRITING: ORGANIZATION/DETAILS {
] 14.1 2 2 4 s 6 7 14. REPORT ING: GRAMMAR/SPELLING/NEAT {
] 1.1 2 3 4 S ¢ 1 15. REPORT ING: APPROPRIATE TIME USED |
]16. 1 2 3 4 S ¢ 7 16. PIILD ¢ NONSTRESS CONDITIONS |
J]17.1 2 3 4 S ¢ 17 17. PIILD : STRESS CONDITIONS {
]18. 1 2 3 4 S 6 7 18. INVESTIGAT SKILL {
] 19.1 2 3 4 S & 1 19. INTERVIEW/ TION SKILL {
J2001 2 32 4 S & 1 20. SELP-INITIATED sm ACTIVITY (
] 21,1 2 3 4 S & 1 21. OFTICER SAFETY: {
J22:1 2 3 4 S ¢ 7 22. OFFICER SAFETY: SUSPECTS/PRISONERS {
] 23.1 2 3 4 S ¢ 1 ] 23. CONTROL OF CONTLICT: VOICEZ COMMAND {
] 24.1 2 3 4 S & ] 24. CONTROL OF CONFTLICT: SICAL CONTROL |
185. 8 83 3 4 8§ ¢ ¥ ] 25. PROBLEM SOLVING/DECISION MAKING {
j26. 1 2 3 4 S 6 7 ] ] 26. RADIO: APPROPRIATE USE COBES/PROCEOVRE |
1]27.1 2 3 4 S & 7 ¢ ) ¢ ] 27. RADIO: LISTENS AND COMPRINENDS {
] 28. 1 2 3 4 S 6 7 ( )¢ ] 28. RADIO: ARTICULATION OF TRANSMISSIONS (
BEIATIONSHIPS

1]2%. 1 2 3 4 S 6 7 (¢ )1 ] 29. WITH CITIZENS IN GENTRAL {

] 3.1 2 3 4 S 6 7 ([ } ] J30. WITH ETHMNIC/CULTURAL/SOCIAL GROUPS (

;] 3. 2 8 3 R OF 5 S 6T SR ] 1. WITH OTHER OEPARTMENT MEMBERS {

Total Minutes of Remedlial Tralning Today (Note Speclific Remedial ?lane)




I MOST SATISFACTORY AREZA OF PERTORMANGE OF THET DAY WAS IN CATICORY NUM3ER
SPICIFIC INCIDENT WMICH JUSTIFIES THE RATING IS:

I LEAST SATISFACTORY ARIA OF PIRFORMANCE OF THE DAY WAS IN CATICORY NUM3IR
$PECITIC INCIDENT WHICH JUSTIFIES THE RATING IS:
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DAILY OBSERVATICN REPORT
RIPORT #:

t_ L
__Afg—%ﬁﬂr“m“ e D > Mﬁ%
1

IAINEE'S
\TING xnsfaoctxons: Rate observed pehavier wish reference toO che scale belev.

.ement on the most and least satisfactory performance of the week. Cssment on WATCH:

1y behavier you wish, but & specific ccsment is required for razings of “1* er p—
e x °*N.0.° beox i not observed. g¢ tzainee fails =9 gespond tO PEASE: 5

.sining, check *¥.R.T." bOx and ccmment.

iuunnseul Lnnamnncnluumtnunotﬂmmcum

y= ACCIPTASLE
: 19 PROGRAM
TANDARDS

.- 2

A

) .3 1 1. GENERAL APPEARANCE t

AIZITURE ‘
S AACCEIPTANCE OF FEIIDBACK FTO/TI0 PROGRAM |
{

3. ATTITUDE TOWARD THE JOB

@

ENOVLERGE

4. W‘t . POLICIES E PROCEDURES
PERFORMANCE
CRINMI

§. KNOWLEDGE: NAL STATUTES
mmxﬂunmm TISTING
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« 3
i
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i
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i
. 1
3
i
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. CONDITIONS
10. DRIVING MODERATE/HIGR STRESS
mrxol/mm TIME TO CALLS o

ACCURACY/
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REPORT WRITING: mmnnu.mc/mt
REPORT WRITING: APPROPRIATE TIME usID
: NONSTRESS CONDIT
: STRESS CONDITIONS

.‘..'@..

444u44qe444ae¢eaeede

SKILL
Mﬂlmf!“ SKILL
uu-nlnnm FIZLD ACTIVITY

21. OFTICER SAFETY: GENERAL

22. OFFICER SAYETY: Sﬂl’lﬂs/!ﬂ!loﬂ”

23. CONTROL or CONTL

24. CONTROL orF CONTLICT!: PHYSI

25. PROBLEM SOLVING/D!C!lIOﬂ MAKING

26. RADIO! APPROPRIATE USE coou/noctnm
. RADIO: LISTENS AND COMPRIHENDS
. RADIO: ARTICULATION OF TRANSMISSIONS

| 29. WITH CITIZENS
| 30. WITH ETHNIC/CULTURAL/SOCIAL GROUPS
)
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. e
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0....0.....

MH“MMNN“N““NN“N““N““
UUUUU“UUUUUUUUU“UUUU

...e,.ﬂ&Qouseob..oou

Qae -

——————

1. WITH OTHER DEPARTMENT MEMBERS

Total Minutes of Remedial Tralining Today (Note specitic Remedial plans)
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DAILY OBSERVATION REPURT
REPORT /!

_W___-D%% Y Y
. rTo°‘S NAME , FIRST INITIAL & DATE

$: Rate cbeserved pehavior with reference to the scale below. —
che sost and least sat e of the week. Cosment on WATCK:
wish, but a spec is required for gatings of *1° or

7%, %.0." box Af net obsecved. If trainee fails to rcespond to PEASE:
-aining, check *¥.R.T.” box and comment. j_

RATING SCALE ASSICIENT OR RZASON FOR NO EVALUATION

T ACCIPTABLE SUPERIOR BY
! 710 PROGRAM 770 PROGRAM
CANDARDS STANDARDS

e mm——)

7«
X.0. APPEARANCE
1. GENERAL APPEARANCE

2. ACCEPTANCE OF FIIDBACK ﬁo/m PROGRAM

3. ATTITUDE TOWARD THE JOB
ENOVLEDIE

4. :+ DEPT. POLICIES/PROCEDURES
p= SINULATED TESTING
s. s CRININAL STATUTEIS
T i

6. RNOWLEDGE: CITY ORDINANCES
mmﬂu/sxmm TESTING
PIELD PERFORMANCE

7. KNOWLEDGE: TRAIriC CODES

g Jp—
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14.
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17.
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21.

2.

23.

24. or

2S. PROBLEM SOLVING/DECISION MAKRING

26. RADIO: APPROPRIATE USE COOES /PROCEOVRE
27. RADIO: LISTENS AND COMPREIHENDS

28. RADIO: ARTICULATION OF TRANSMISSIONS

asgao.Q.‘;O.Qobo

S+ S—

uwuununuunuwuvﬂwn.‘wu
UMUM““M”“MMN“H““““”“
uuuuuuuuuuuuuuuuuuuu
P T Y L L L LU L L L L Ll
pprprsrsrsrprprprpr BT ETEE D DL L
P ——

6 7 ) ] 29. WITH CITIZENS IN GENTRAL
6 7 ) ] J0. WITH ETHNIC/CULTURAL/SOCIAL GROUPS
6 7 | ] 31. WITH OTHER ODEPARTMENT MEMBERS
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3
b}
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Total Minutes of Remedial Training Today (Note Specitlic Remedial Planw)




NOST SATISFACTORY AREA OF PERFORMANCE OF THE DAY WAS IN CATICORY NUMBER

PECIFIC INCIDENT WNICE JUSTIFIRES THEE RATING IS:

L LEAST SATISPFACTORY AREIA OF PERFORMANCE OF THE DAY WAS IN CATIGORY NUMBEIR

SPECIFIC INCIDENT WHICE JUSTIFIES THE RATING IS:
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DAILY OBSERVATION REPURT .
RIPORT /: ‘A R

. r RS Y hb&‘&;' 95&, \ L&’ \a-RS9 |
mig -
u%m ¥ro's NAME,' FIRST INTTIAL (] OATE

ATING INSTRUCTIONS: Rate observed behavior wizh reference to the scale below.

sament on the most and least satisfactory performance of the week. Comment on WATCE:
1y behavior wish, but a specific cesment is required for ratings of °*1° eor

7*. Check «0.° box if net observed. If trainee fails to respond to PEASE:
caining, check “N.R.T." box and comment.

Pl ]

RATING SCALE ASSICI@NT OR msounnnolﬂm::cu
)T ASCIPTABLE SUPERIOR BY
! FIO PROGRAM ACCEPTABLE FTO PROGRAM
TANDARDS LIVEL STANDARDS
coemmmed> 1 2 3 «4> § 7 =. - Res , a.
«0. N.R.T. APPRARANCE '
] 1.3 2 3 4 @6 7 () () 1. cmNEmAL ArrEamaver (
) 5 2 4 8 € 7 [ ) [ ] 2. ACCEPTANCE OF FEIIDBACK FTO/FTO PROGRAM |
] 3.1 2 3 @ ¢ t 1t « ATTITUDE TOWARD THE JOB {
4'.' mc:i: DEPT. POLICIES/PROCEDURES
] 4.1 2 3 Q s 6 7 (1 ) VERBAL /WRITTEN/SIMULATED TESTING (
) 1 2 3 S &5 3t 1} R mm - {
)] s.1 2 2 & S 6 7 ¢ g { ] TED TISTING {
: v v . ' 6. RNOWLEDGE: CITY ORDINANCES :
] 6.1 2 3 4 s & 7 s:‘— ; ) VERBAL/WRITTEN/SINULATED TESTING {
1 1 2 3 ¢ S ¢ 7 ] 2 PFIELD m:e o {
- . u
) B i. : ; 8 : : ; , l i ! IMULATED TESTING (
' 8. KNOWLEDGE: muwaxmn.mcnm'
8.1 2 23 g s 6 7 { l t ) VERBAL /WRITTEN/SINULATED TESTING (
{ 1 2 S ¢ 7 { ) FIELD PERFORMANCET {
] 9.1 2 3 4 85 & 7 mluu.- NORMAL CONDITIONS (
J10.1 2 3 4 8 & 7 10. DRIVING SKILL: MODERATI/HIGH STRESS {
|u.§ ; ; 4 : : ; } 11. Wﬂ/mmu}cum {
) 12. « ROUT FORMS: ACCURACY/COMPLEITINESS {
] 13.1 2 g’ s 6 7 '13. REPORT WRITING: ORGANIZATION/DETAILS {
) 14. 1 2 ® S ¢ 7 14. REPORT WRITING: GRAMMAR/SPELLING/NEAT |
) 1s. 1 2 4 S ¢ 7 15. REPORT WRITING: APPROPRIATE TIME USID |
]16. 1 2 3 4 S ¢ 7 16. PIILD PERFORMANCE: NONSTRESS CONDITIONS |
eiid 1483 ey
119.1 2 3 4 ¢ 19. INTIRVIEW/INTERROGATION SKILL (
J]39° 3 3 3 & B : ; 20. la.;-uxrum FIELD ACTIVITY {
] 23,13 2 3 & 21. OFTICER SAFETY: GENERAL {
)22:1 2 3 @ ? ¢ 7 22. OFFICIR SAFETY: SUSPECTS/PRISONERS {
J]23.1 2 3 4 S 6 1 23. CONTROL OF CONTLICT: VOICE COMMAND {
] 2.1 2 2 é} S 6 7 24. CONTROL OF CONTLICT: PHYSICAL CONTROL |
] 25. 1 % S 6 7 ( 25. PROBLEM SOLVING/DECISION MAKING {
) 26. 3 2 23 S 6 7 | { ] 26. RADIO: APPROPRIATE USE CODRS/PROCIOURE |
TR 5 S 6 7 ¢ { ) 27. RADIO: LISTENS AND COMPRINENDS (
) 28. 1 2 3 S 6 7 ¢( ( ] 28. RADIO: ARTICULATION OF TRANSMISSIONS {
BELATIONSRIPS
1 80.3 3 3 @ € 7 [ ) [ ) 29. WITH CITIZENS IN GENERAL {
190« % B 3 4 6 7 ([ ) 1 ] 30. WITH ETMNIC/CULTURAL/SOCIAL GROUPS |
& W SR A 4 ¢ 7 ( ] ] 1. WITH OTMER DEPARTMENT MEMBERS {

Total Minutes of Remedial Training Today (Note Speciflic Remedial Plane)
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DAILY OBSERVATION REFPORT .
rzrorT 2CGN)-
TAINEE'S v RST ’ FT0°'S LAST , FIRSY INITIAL EMPS BATE
\SING INSTRUCTIONS: Rate observed behavior wizh refersnce to the scale belcw. e
.ament on the most and least satisfactory performance of the week. Coament on WATCE:
1y behavier you wish, but a specific cemment is required for ratings of °1° er pr—
‘., Check °“N.O.° Dox Af not observed. If trainee fails to respond to PEASE: :i_
-aining, check “N.R.T.° box and ccsment. 4
Fa:nn scars ASSICIOENT OR RZASON POR NO CVALUATION
.
)T ACCTIPTABLE SUPERIOR BY
! FTO PROGRAM ACCEPTABLE FTO PROGRAM
TANSARDS LIVEL STANDARDS
teeeewe> 1 2 3 <> 8 6 T < -— e R
N.O. N.R.T. APPRARANCE :
;) 1.0 2 3 & ©6 7 () ] 1. GINERAL APPEARANCE (
AIZITUDE '
} 355 88 B ¢ 7 ( ) ] 2. ACCEPTANCE OF FIIDBACK FTO/FI0 PROGRAX |
] 3.1 2 3 4 S 90 3% 8 ] 3. ATTITUDE TOWARD THE JOB8 {
ENOWLEDGE
4. XNOWLEDGE: DEPT. POLICIES/PROCEDURES
;] 4.3 8 3 &3 ¢ ¥ 2 t ) TTEN/SINULATED TESTING (
] 1 3 3 &4 0 & 7% rh-l» t ] PERFORMANCT {
$. KNOWLEDGE: CRIMINAL STATUTES
] 5.1 2 3 @© s ¢ s g g VERBAL/WRITTEN/SINULATID TESTING {
1 2 3 &£ S & 1 ( ) Z1IELD FERFORMANCE (
6. RNOWLEDGE: CITY ORDINANCES
) 6.3 3 3 & P ’ VERBAL /WRITTEN/SIMULATED TESTING (
] 1 2 3 4 S & 7 PIELD PERFORMANCE {
7. C cooes
] 7.1 2 3 &P s & l 1 VIRBAL /WRI SINULATED TESTING {
] 1 2 3 ‘4 8 & — ; {
. 3 OF CRIMINAL PROCEDURE
) 8.1 2 3 £ 5 & 7 ! 0 s /SIMULATED TESTING {
) 123 & s &7 o e ’ :
] 9.1 2 3 4O 8 6 7 mmu:mmxnws {
] 10. 2 2 2 s ¢6 7 10. DRIVING SKILL: MODERATE/HIGH STRISS {
j33.3 8 3 8 6 1 11. ORIENTATION/RESPONSE TIME TO CALLS {
] 12.3 2 .23 D S 6 7 12. ROUTINE FORMS: ACCURACY/COMPLEITEINESS {
133:-3 % % s 6 7 ‘13. REPORT WRITING: ORGANIZATION/DETAILS {
] 14. 1 2 &) > 8 6 7 14. REPORT WRITING: GRAMMAR/SPELLING/NEAT |
)] 35. 3 2 4 5 6 1S. REPORT WRITING: APPROPRIATE TIME USED |
] 16. 1 2 3 4 S 6 7 16. PIILD PERFORMANCE: NONSTRESS CONDITIONS |
1]17.1 2 3 4 S .6 7 M 17. PIELD PERFORMANCE: STRESS CONDITIONS {
1 18.1 2 3 4 % 6 7 18. INVESTIGATIVE SKILL {
] 19. 13 2 3 6 7 19. INTERVIEW/INTERROGATION SKILL {
18 3 8 3 s 6 7 20. SELF-INITIATED FIELD ACTIVITY {
1 8% 3 8 3 s ¢ 7 21. OFTICER SAFETY: GENERAL {
]33 3% 3 3 ,4“) s ¢ 7 ] 22. OFFICER SAFETY: SUSPECTS/PRISONERS {
1853 8 B s ¢ 7 2 ] 23. CONTROL OF CONTLICT: VOICE COMMAND {
] 24.1 2 2 4 S & | 24. CONTROL OF CONTLICT: PNYSICAL CONTROL |
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2). CONTROL OF CONTLICT: VOICE COMMAND
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26. RADIO: APPROPRIATE USE CODEZS/PROCEDURE
27. RADIO: LISTENS AND COMPRINENDS
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Police and Emergency Services Department

Officer Carmen Marceno

Acting Chief Steven C. Moore _f&-

Letter of Appreciation

June 14, 2000
| received a letter from Bill Strenkert of Rainbow Catering thanking you for
patrolling the area near his business. Mr. Strenkert was returning late one
evening from a function and you stopped and questioned him. He appreciates
the fact that you questioned him to see if he belonged in the area.

On behalf of the City and the department, thank you.




TO:NAPLES POLICE-COMMUNICATIONS FROM:

6-12-88 11:21




North, Naples, Florida 34102
e-mail: Rliﬂbill@.ol.com

lmwmmmmofml'obam His name is Marceno..don’t know
his given name.

thel.'todeahoadndhof.yvn

Boy. was | impressed. Naples needs more officers like Officer Marceno, I hope you will
tell him this.

(e

<
Chef-Owner

IS. His emee * s SY




From: Amber Baginski
1.».‘: Monday, June 05, 2000 11:33 AM
o:

Edward Traczyk

ON 06052000, AT 1127 AM , | RECEIVED A PHONE CALL FROM TERRY BRYANT 394-1794.
MR. BRYANT WANTED TO COMPLIMENT OFFICER CARMINE MARCENO/US54 FOR BEING SO HELPFUL.

MR. BRYANT ADVISED THAT HE AND HIS FAMILY NEEDED DIRECTIONS LAST NIGHT AT SAS/BEACH AT
APROX. 7:44 PM.

AND THAT OFFICER MARCENO WAS VERY POLITE AND HELPFUL. HE WANTED TO LET OFFICER MARCENO
AND
HIS SUPERVISORS KNOW HOW MUCH HE APPRECIATED IT.

SENIOR OPERATOR
AMBER BAGINSKI
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Memo

Cotx of Nag‘:s
POLICE AND EMERGENCY SERVICES DEPARTMENT

T0: Officer Carmine Marceno

FROM: Acting Chief Stever. C. Moore g S
SUBJECT: Letter of Appreciation

DATE: May 4, 2000

lmmduwmmLt.DmM«ofCoﬂthouMyEmmmyModial
s«vmmmmmmmmmemMohumucamt
patient. YwmmeMMmoimaMmodomuwmmn
efforts proceed faster and easier.

On behalf of the City and the department, thank you.
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Memo

City of
POLICE AND EMERGENCY SERVICES DEPARTMENT

TO: Officer Carmine Marceno

FROM: m.cmmc.mﬂf\

SUBJECT: Letter of Appreciation

DATE: May 1, 2000

| received a letter from Joe who spoke with you on April 22™ . Mr




-y .

nen

u.u-.mmmmmum;u..
currently with the Sixteenth Judicial

“"-h-ﬁmmnuq-uum*mu.
local restaurant. a-ummmmmm
came into the restaurant for his meal. | was amazed Officer Marceno




ulmm.ln-mmmum“m
plus years of experience. My brother (John Romero) is a retired New
York City Police inspector who is currently the Chief of Police in
Lawrence, MA. During my days, | remember that some elements of the
media, along with some groups of the general public, sometimes
portrayed “officers of the law” in an uncomplimentary and pre-
determined Nght. It is refreshing when an “oid dinosaur” like me
mmmmmnnﬂ.muum
public, their humeanity and respectfuiness.

&.lhﬁ“h““md"mmm
Please accept my apology for rambiling on so much. | was just so very
impressed with Officer Marceno. | believe him to be the epitome of a
law enforcement officer. | was proud of my former profession by just
talking shortly and listening to the officer, speaking with others. His
parents must be very proud of him, just as you and your department, |
believe, should be.

Thank you Sir, for giving me the opportunity to write you and for
taking the time to read this lengthily letter. | look forward to our move
to Nuples, which | promised my lady is our last stop. Good health to
you and all members of your department. May you all, aiways, be safe.

Most Respectfully Yours,

R

Romero Jr.
Box 430-22¢
Big Pine Key, FL 33043-0226
Home: 308-872-7316
Local address:
Joe Romero Jr.
c/o Mrs. Margaret D. Powell, RN
210 Paim River Boulevard
Apartment #211, Paim Manor North
Naples, FL 34110
Home: 941-594-7237

cczmmmm.m.cmum
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ity of Napies

POLICE AND EMERGENCY SERVICES DEPARTMENT

TO: Officer Carmine Marceno

FROM: Acting Chief Steven C. Moore "
SUBJECT: Letter of Appreciation

DATE: March 18, 2000

| received a phone call from Roberta Harris whom was involved in a motor
vehicle accident on March 13, 2000. Mrs. Harris was trapped in her car and is
thankful to you for your encouraging words and remaining with her while she

On behalf of the City and the department, thank you.
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POLICE AND EMERGENCY SERVICES DEPARTMENT

T0: Officer Carmine Marceno

FROM: Acting Chief Steven C. Moore s ~—
Letter of Appreciation

DATE: February 10, 2000

SUBJECT:

| received a phone call from George Lewis who was eating in a restaurant along
5™ Avenue and witnessed an incident between you and a gentlemen on a

motorcycle. Mr. Lewis was impressed with the way you handled the bike rider,
but also the traffic and pedestrians.

On behalf of the City and the department, thank you



Barbara Kormek

From: David Gabriel

Sent Wednesday, February 09, 2000 3.34 PM
To: Steven Moore

Ce: Barbara Kornek

Mr_ George Lewis called today in order to let you know of an incident he witnessed between Ofc. Mareno and one of our
citizens. Mr. Lewis advised he and his wife were eating at one of the restaurants along 5th Ave. S. when they noticed Ofc
Mareno approach a gentieman on a motorcycle nearby. The cycle was running and was very loud. Mr. Lewis said he and
tis wife watched the conversation between the two men and were very taken with the way Ofc. Mareno handled the
situation. He praised the way the officer not only handled the bike rider but also the traffic and pedestrians that were
flowing by. After Ofc. Mareno was finished Mr. Lewis spoke to him for a few minutes. Mr. Lewis advised he was very
impressed with the way the officer acted, looked and carried himself. He and his wife live and own businesses in another
city and have visited Naples often and have at times talked about relocating to Naples, as they feel it is a beautiful and
clean city. Mr. Lewis mentioned that if all of the officers in Naples were like Ofc. Mareno he would certainly have no qualms
about moving here. He wanted to leave this message as he feels officers in any city do not get enough positive comments
as opposed o negative ones. If needed Mr. Lewis can be reached at (94 1) 484-1750 or you can leave a message at (941)
486-0155




City OLNSDISS e { whe\
POLICE AND EMERGENCY SERVICES DEPARTMENT

TO: Chief Steven Moore
FROM: Ginger Jones, Professional Standards AA#
RE: Carmine Marceno - Certification

DATE: August 2, 2000

cw.awwmwmmmmcm.lm
WMMMF.D.L.E.:

anmmmwfotywtnm. Please advise your
dmmmuﬁon.mneouw. Thank you.

COPY
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State of New York

Office of Public Safety

Municipal Police Training Council
Hereby Acknowledges and Declares that

Carmine Marceno
has successfully completed the

Basic Course for Police Officers

which satisfies the minimum
criteria established by the
Municipal Police Training Council
;  conducted at the
Suffolk nss§>§w
Nesconset, New York
October 27, 1997 through May 1, 1998




Certificate of Merit

o,

~.§ﬁi§u¢*.\?§§§.t§

award this Certificate of Merit to

P.O. CARMINE MARCENO
Suffolk County Parks Police Department

Fi . T Jr.
Suffolk County Legislator
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Issue Date: o 3/98

‘Course Number: 94910

1D Number: 243259
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HIV/AIDS
’ éraining sponsored by the New York Stato -
Commission of Qasaasm.;s.azt?&z
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Public Safety Police Applicant
Screening Service

Office Hours: 8:00-4.30
Monday through Friday
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Created by Chapter 72-666, Laws of Florida
WWW.pSass com
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November 12, 1999
0800-1700
Naples Police and Emergency Services
rtment

385 13® Street North
Naples, Florida

" Drugs that |mp;|r Driving

KCoi
'y

Topics to Include:

and Drugs
Standardized Field Sobriety Tests
Eye Examinations
The Seven Drug Categories and Their Effects on the Human
Body
Vehicle Searches and Concealment Areas

(Pre-requisite — students must have successfully completed the Standardized Field
Sobriety Testing Course)

Class size is limited

For Registration or additional information, call 941-434-4794




CRININAL JUSTICE INPORMATION SYSTEMS
mammmnn-

* TRANSBACTION LISTING POR PL0110100

QQ'.'....'Q....0.0.'...0'....."0....'.

SEQ-NBR APPLICANT MAME RESULT DoB RAC sSEX 8sSN CONTROL NBR
1 MARCENC, CARMINE D WO RECORD 04/30/1972 w L
CONTROL NUMBER 2 « 0000
2 WARFORD, JOMATHAN W WO RECORD 10/18/1968 w L

3 OJANOVAC, ANTHONY MICHARL MO RECORD 04/14/1977 w M
ADDR1 :

¢ ANGELL, XEVIN J WO RECORD 01/01/1979 w L

s m-m, Ay B NO RECORD 01/30/197¢ w 1 4
ADDR1 :




State of Florida

Department of Law Enforcement

Criminal Justice Information Services

Awards this certificate to

FOLE

As evidence of the successful completion of
FCIC Certification

Given this the g day of July 2000

This certificate expires {wo years from the date of issuance.




”"AQ(‘( A0

—plrlorn oy
i 41T~




EXIT INTERVIEW CHECKLIST

Social Security Number

aq e ®l1I3j00
Employment & Termination Dates

The following items should be discussed with the exiting City employee:
Health Insurance wlf _H_\,b Supp. (401a) Retirement Plan
COBRA. Deferred Comp. (457) Plans
Ped O
Life Insurance , X Pupple . Loans: Computer/Storm Shutter

Vacation/Personal Leave Edu~ation/Training Payout
Reimbursement

NIA_Sick Leave Payout (if applicable) NIA_credit Union
S GE fernplongs. —__Uniforms - B

NIA Vision Misc. (Vehicle, Office or Gas
Keys, Purchasing Card, etc.)” M"”‘“

NIA_Fiex Spending/Reimburse Acct City 1.D. Card ~ Mapacser
NIR\_Dependent Care Final Paycheck

Pension Forwarding Address (for tax &
pension purposes)

Interviewer Comments:

Real Reason for Termination is:

Prepared by: M*‘%\‘” : Q.23 0¢

Interviewed by:

revand L99 (199 598) labVorme\E xit Chechis! 9oc
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FACSIMILE (941) 4344964
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PR520U04 CITY OF NAPLES 9/22/00
Display Deduction Information 10:44:35

Bmployee . . . . . .« + o« o 8 MARCENO, CARMINE O
Deduction code . . . . . . @ GN GUN

Date last received . . . . : 8/18/00

Amount

Percentage .

Maximum per chcck

Maximuin per year

Maximum to be taken

Amount taken to date

Amount in arrears

Start date

End date

Reference number

Priority o =G e

Status . . ¢ - L ‘AU I=Inactive
Effective datc . o 18 12/07/99
Press Enter to continue.

Pl=Exit Fl2=Cancel

B
(oobie
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PR504U01 CITY OF NAPLES 9/22/00

Accrual Information 10:43:55
.
Employee . . . . @ ARCENO, CARMINE O
options, press Enter.
S«Display
opt Accrual Type Previous Current Total
e COMP TIME .000 5.130 5.130 Inactive
A SICK LEAVE .000 66.000 66.000 Inactive
VACATION .000 4.170 4.170 ) Inactive

Fi=Exit Fl2=Cancel
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